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FISCAL YEAR 2018
July 1, 2017 to June 30, 2018

EXHIBIT 1 - Operating Budget

EXHIBIT 2 - Capital Outlay Budget

EXHIBIT 3 - Debt Schedule Budget
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                                                             FY 2018 FINAL OPERATING BUDGET

Exhibit 1

FY2018 FY2018
FY2016 FY2017 
ACTUAL FCST
06/30/16 06/30/17 05/22/17 06/26/17

OPERATING REVENUE INCR (DECR)
AUTOS & HIGH & HEAVY 9,428,157$       8,310,579$          8,322,821$       8,322,821$            -$                     

FRESH FRUIT 2,913,365         3,560,212            3,815,901         3,815,901              -                       

LIQUID FERTILIZER 679,178            670,758               732,697            732,697                 -                       

OTHER OCEAN FREIGHT 568,056            687,123               712,001            712,001                 -                       

OFFSHORE OIL 390,292            319,410               216,252            216,252                 -                       

PROPERTY RENTALS 1,805,861         1,640,163            1,249,200         1,249,200              -                       
OTHER OPERATING REVENUE 56,169              59,880                 51,311              51,311                   -                       

     TOTAL OPERATING REVENUE 15,680,620$     15,248,125$        15,100,183$     15,100,183$          -$                     

OPERATING EXPENSES
PAYROLL WAGES & BENEFITS 4,890,710$       5,405,750$          5,470,880$       5,470,880$            -$                     

CONTRACT CITY FEES 1,768,846         1,752,263            1,772,500         1,736,500$            (36,000)            
PORT SECURITY 382,686            335,793               311,000            311,000$               -                       
PORT DEVELOPMENT 579,344            635,235               791,334            748,364$               (42,970)            
PROFESSIONAL SERVICES 830,619            699,752               683,562            679,939$               (3,623)              
LEGAL SERVICES 235,270            236,670               210,000            210,000$               -                       
INSURANCE 279,569            256,773               248,200            245,600$               (2,600)              
GENERAL & ADMINISTRATIVE 180,039            160,643               287,800            258,300$               (29,500)            
MATERIALS & SUPPLIES 603,269            486,263               553,100            511,600$               (41,500)            
UTILITIES 516,074            600,959               628,940            628,940$               -                       

TOTAL OPERATING EXPENSE 10,266,425$     10,570,102$        10,957,316$     10,801,123$          (156,193)$        

5,414,195$       4,678,023$          4,142,866$       4,299,060$            156,193$         

 -                           (0)                      -$                           0$                    

NET OPERATING INCOME (LOSS) 5,414,195$       4,678,023$          4,142,866$       4,299,060$            156,193$         

NON-OPERATING REVENUE 392,360            443,512               440,256            440,256$               -$                     

NON-OPERATING EXPENSE 1,952,340         871,680               714,610            714,610$               -$                     

NET NON-OPERATING INCOME (LOSS) (1,559,980)$      (428,168)$            (274,354)$         (274,354)$              -$                     

NET INCOME (LOSS) Before Depreciation 3,854,215$       4,249,855$          3,868,512$       4,024,706$            156,193$         

DEBT SERVICE PRINCIPLE 2,030,000$       2,125,000$          2,230,000$       2,230,000$            -$                     

PORT ASSET DEVELOPMENT 1,824,215$       2,124,855$          1,638,512$       1,794,706$            156,194           

FROM GENERAL FUND RESERVE (0)$                    0$                        0$                     (0)$                         (0)                     

OPERATING INCOME

   FISCAL YEAR ENDING: June 30, 2018

ADOPTED 
PRELIM

FINAL           
BUDGET
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Exhibit 2

# PROJECT NAME
GENERAL 

FUND
GRANT 
FUNDS

TOTAL

1 WHARF IMPROVEMENT  $           3,164,099  $     3,904,038 $      7,068,137 
2 DEEPENING PROJECT  $           2,120,000  $     2,646,150 $      4,766,150 
3 PAVING PROJECT  $           2,032,722  $     1,472,625 $      3,505,346 
4 SWITCHGEAR  $              300,000  - $         300,000 
5 SQUID DOCK DESIGN  $              200,000  - $         200,000 
6 AQUA CULTURE PARK  $                75,000  - $           75,000 

7 STAGING IMPROVEMENT  $              525,000  - $         525,000 

8 HIGHMAST LIGHTING  $              225,000  - $         225,000 
9 BUILDING #424 ROOF  $                40,000  - $           40,000 
10 UTILITY DOCKS  $           1,350,000  - $      1,350,000 
11 TUG SHOREPOWER  $              100,000  - $         100,000 
12 FENCING  $                80,000  - $           80,000 
13 EMERGENCY FUND  $              500,000  - $         500,000 
14 PSGP FY2015  $              127,963  $        383,888 $         511,851 
15 ENGINEERING MGMT.  $              125,000  - $         125,000 
16 2 FACILITIES VEHICLES  $                80,000  - $           80,000 
17 SUPPLEMENTAL EIR  $                69,049  - $           69,049 
18 DRIVEABLE SWEEPER  $                60,000  - $           60,000 
19 OFFICE RENOVATION  $                50,000  - $           50,000 
20 1 HARBORMASTER VEHICLE  $                45,000  - $           45,000 
21  SECURITY CAMERAS  $                15,000  - $           15,000 

 $         11,283,833  $     8,406,701 $    19,690,533 

                  FY 2018 FINAL CAPITAL OUTLAY PLAN BUDGET

    For  Fiscal Year Ending: June 30, 2018

TOTAL
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Exhibit 3
TOTAL TOTAL TOTAL

PRINCIPAL FY 2018 PRINCIPAL
OUTSTANDING INTEREST PRINCIPAL DEBT OUTSTANDING

7/1/2017 PAYABLE PAYABLE SERVICE 6/30/2018
RETIRES

2011 SERIES A (AMT) REVENUE BONDS 2020 8,190,000$         310,068$  2,160,000$   2,470,068$    6,030,000$         

2011 SERIES B (NON-AMT) REVENUE BONDS 2024 6,945,000           371,778    70,000         441,778         6,875,000$         

TOTAL 15,135,000$       681,846$  2,230,000$   2,911,846$    12,905,000$       

FY 2018 DEBT RATIO - BUDGET 162.69%

FY 2018 DEBT RATIO - REQUIREMENT 125.00%

          OVER (UNDER) REQUIREMENT: 37.69%

FY 2018

                                  FY 2018 FINAL DEBT SCHEDULE BUDGET
                           For FISCAL YEAR ENDING: JUNE 30, 2018
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RESOLUTION NO. 1174 

RESOLUTION OF THE BOARD OF HARBOR COMMISSIONERS OF THE 
OXNARD HARBOR DISTRICT ADOPTING THE FINAL FISCAL YEAR     

2017-2018 OPERATING BUDGET, CAPITAL OUTLAY PLAN AND DEBT 
SCHEDULE 

WHEREAS, the Oxnard Harbor District, Board of Commissioners, in accordance with 
the Harbors and Navigation Code, State of California, Section 6093 adopted a 
Preliminary Operating Budget, Capital Outlay Plan and Debt Schedule for the Fiscal 
Year 2017-2018 on May 22, 2017; 

WHEREAS, the Oxnard Harbor District, Board of Commissioners, in accordance with 
the Harbors and Navigation Code, State of California, Section 6093.1 and Section 
6093.2, conducted a public hearing on June 26, 2017 to adopt the Oxnard Harbor 
District’s Final Operating Budget, Capital Outlay Plan and Debt Schedule for the Fiscal 
Year 2017-2018; 

NOW, THEREFORE BE IT RESOLVED, that the Board of Harbor Commissioners of 
the Oxnard Harbor District does hereby resolve and determine, and order that;  

1. The Oxnard Harbor District Fiscal Year 2017-2018 Final Operating Budget, 
Capital Plan, and Debt Schedule attached hereto and incorporated herein by 
reference are adopted by the Board of Harbor Commissioners. 

2. The CEO and Port Director of the Oxnard Harbor District is directed in 
accordance with Section 6093.3 of the Harbors and Navigation Code, State of 
California, to report the final budget to the Ventura County Board of Supervisors 
after the budget hearing but not later than the first day of August after making any 
changes in the preliminary budget it deems advisable during or after the hearing.  

APPROVED, ADOPTED AND SIGNED this 26th day of June 2017. 
 
 
             
      Jason Hodge, President 
      Board of Harbor Commissioners 
      Oxnard Harbor District 
 
 
Attest: 
 
 
       
Jess Herrera, Secretary 
Board of Harbor Commissioners 
Oxnard Harbor District 
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RESOLUTION NO. 1175 
 

A RESOLUTION OF THE BOARD OF HARBOR COMMISSIONERS 
OF THE OXNARD HARBOR DISTRICT 

ESTABLISHING SALARY RANGES FOR ALL EMPLOYEES 
OF THE DISTRICT FOR FISCAL YEAR 2017-2018 

 
WHEREAS, Harbors & Navigation code section 6061. sets forth that the 

board shall fix the compensation or salary of all employees of the 
District; 

 
NOW THEREFORE, the Oxnard Harbor District, Board of Harbor 

Commissioners, does hereby resolve, determine, and order that: 
 

Salary ranges for all employees of the Oxnard Harbor District shall be established 
as shown in Exhibit 1 attached hereto and incorporated herein by reference. 

 
APPROVED, ADOPTED AND SIGNED this 26th day of June, 2017. 

 
 
 
 
 
 

Jason Hodge, President 
Board of Harbor Commissioners 

        Oxnard Harbor District 
 
 
 

ATTEST: 
 
 
 
 

       Jess Herrera, Secretary 
        Board of Harbor Commissioners 
        Oxnard Harbor District 
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C:\Users\apalomares.OXHD\Documents\1-OHD\RESOLUTIONS\06-26-17-AGENDA ITEM - SALARY STEPS Attachment RES 1175 PAGE 1 of 2

Step Hourly Annual % Step Hourly Annual % Step Hourly Annual % Step Hourly Annual % Step Hourly Annual %
1 84.13$    175,000$  1 64.97$  135,137$  1 56.23$  116,950$  1 56.02$  116,530$  1 47.79$  99,397$    
2 88.17$    183,400$  4.8% 2 68.09$  141,624$  4.8% 2 58.92$  122,564$  4.8% 2 58.71$  122,123$  4.8% 2 50.08$  104,168$  4.8%
3 92.41$    192,203$  4.8% 3 71.36$  148,422$  4.8% 3 61.75$  128,447$  4.8% 3 61.53$  127,985$  4.8% 3 52.48$  109,168$  4.8%
4 96.84$    201,429$  4.8% 4 74.78$  155,546$  4.8% 4 64.72$  134,612$  4.8% 4 64.48$  134,129$  4.8% 4 55.00$  114,408$  4.8%
5 101.49$  211,098$  4.8% 5 78.37$  163,012$  4.8% 5 67.82$  141,073$  4.8% 5 67.58$  140,567$  4.8% 5 57.64$  119,900$  4.8%
6 106.36$  221,230$  4.8% 6 82.13$  170,837$  4.8% 6 71.08$  147,845$  4.8% 6 70.82$  147,314$  4.8% 6 60.41$  125,655$  4.8%
7 111.47$  231,849$  4.8% 7 86.08$  179,037$  4.8% 7 74.49$  154,942$  4.8% 7 74.22$  154,385$  4.8% 7 63.31$  131,686$  4.8%
8 116.82$  242,978$  4.8% 8 90.21$  187,630$  4.8% 8 78.07$  162,379$  4.8% 8 77.79$  161,796$  4.8% 8 66.35$  138,007$  4.8%
9 122.42$  254,641$  4.8% 9 94.54$  196,637$  4.8% 9 81.81$  170,173$  4.8% 9 81.52$  169,562$  4.8% 9 69.53$  144,632$  4.8%

Step Hourly Annual % Step Hourly Annual % Step Hourly Annual % Step Hourly Annual % Step Hourly Annual %
1 41.86$    87,072$    1 31.44$  65,395$    1 31.44$  65,395$    1 31.44$  65,395$    1 31.44$  65,395$    
2 43.87$    91,251$    4.8% 2 32.95$  68,534$    4.8% 2 32.95$  68,534$    4.8% 2 32.95$  68,534$    4.8% 2 32.95$  68,534$    4.8%
3 45.98$    95,632$    4.8% 3 34.53$  71,824$    4.8% 3 34.53$  71,824$    4.8% 3 34.53$  71,824$    4.8% 3 34.53$  71,824$    4.8%
4 48.18$    100,222$  4.8% 4 36.19$  75,271$    4.8% 4 36.19$  75,271$    4.8% 4 36.19$  75,271$    4.8% 4 36.19$  75,271$    4.8%
5 50.50$    105,032$  4.8% 5 37.93$  78,884$    4.8% 5 37.93$  78,884$    4.8% 5 37.93$  78,884$    4.8% 5 37.93$  78,884$    4.8%
6 52.92$    110,074$  4.8% 6 39.75$  82,671$    4.8% 6 39.75$  82,671$    4.8% 6 39.75$  82,671$    4.8% 6 39.75$  82,671$    4.8%
7 55.46$    115,358$  4.8% 7 41.65$  86,639$    4.8% 7 41.65$  86,639$    4.8% 7 41.65$  86,639$    4.8% 7 41.65$  86,639$    4.8%
8 58.12$    120,895$  4.8% 8 43.65$  90,797$    4.8% 8 43.65$  90,797$    4.8% 8 43.65$  90,797$    4.8% 8 43.65$  90,797$    4.8%
9 60.91$    126,698$  4.8% 9 45.75$  95,156$    4.8% 9 45.75$  95,156$    4.8% 9 45.75$  95,156$    4.8% 9 45.75$  95,156$    4.8%

Step Hourly Annual % Step Hourly Annual % Step Hourly Annual % Step Hourly Annual % Step Hourly Annual %
1 31.44$    65,395$    1 30.41$  63,250$    1 29.95$  62,295$    1 28.88$  60,077$    1 27.77$  57,756$    
2 32.95$    68,534$    4.8% 2 31.87$  66,286$    4.8% 2 31.39$  65,285$    4.8% 2 30.27$  62,961$    4.8% 2 29.10$  60,528$    4.8%
3 34.53$    71,824$    4.8% 3 33.40$  69,468$    4.8% 3 32.89$  68,419$    4.8% 3 31.72$  65,983$    4.8% 3 30.50$  63,434$    4.8%
4 36.19$    75,271$    4.8% 4 35.00$  72,802$    4.8% 4 34.47$  71,703$    4.8% 4 33.25$  69,150$    4.8% 4 31.96$  66,478$    4.8%
5 37.93$    78,884$    4.8% 5 36.68$  76,297$    4.8% 5 36.13$  75,145$    4.8% 5 34.84$  72,469$    4.8% 5 33.49$  69,669$    4.8%
6 39.75$    82,671$    4.8% 6 38.44$  79,959$    4.8% 6 37.86$  78,752$    4.8% 6 36.51$  75,948$    4.8% 6 35.10$  73,014$    4.8%
7 41.65$    86,639$    4.8% 7 40.29$  83,797$    4.8% 7 39.68$  82,532$    4.8% 7 38.27$  79,593$    4.8% 7 36.79$  76,518$    4.8%
8 43.65$    90,797$    4.8% 8 42.22$  87,819$    4.8% 8 41.58$  86,493$    4.8% 8 40.10$  83,414$    4.8% 8 38.55$  80,191$    4.8%
9 45.75$    95,156$    4.8% 9 44.25$  92,035$    4.8% 9 43.58$  90,645$    4.8% 9 42.03$  87,418$    4.8% 9 40.40$  84,040$    4.8%

Step Hourly Annual % Step Hourly Annual % Step Hourly Annual %
1 26.14$    54,371$    1 23.02$  47,880$    1 23.02$  47,880$    
2 27.39$    56,981$    4.8% 2 24.12$  50,178$    4.8% 2 24.12$  50,178$    4.8%
3 28.71$    59,716$    4.8% 3 25.28$  52,587$    4.8% 3 25.28$  52,587$    4.8%
4 30.09$    62,582$    4.8% 4 26.50$  55,111$    4.8% 4 26.50$  55,111$    4.8%
5 31.53$    65,586$    4.8% 5 27.77$  57,756$    4.8% 5 27.77$  57,756$    4.8%
6 33.05$    68,735$    4.8% 6 29.10$  60,529$    4.8% 6 29.10$  60,529$    4.8%
7 34.63$    72,034$    4.8% 7 30.50$  63,434$    4.8% 7 30.50$  63,434$    4.8%
8 36.29$    75,491$    4.8% 8 31.96$  66,479$    4.8% 8 31.96$  66,479$    4.8%
9 38.04$    79,115$    4.8% 9 33.50$  69,670$    4.8% 9 33.50$  69,670$    4.8%

Executive                                                  
Aide

Project                                           
Coordinator

Staff Accountant                                       
I

Admin

Director of Marketing,                  
PIO

Public Relations                             
Specialist

Information Technology                      
Manager

Project                                        
Engineer

Environmental                      
Engineer

Senior                                       
Accountant

Government                           
Accountant

Office Administrator,                                        
Clerk of the Board

HR Management                   
Specialist

Marketing                       
Representative

OXNARD HARBOR DISTRICT
FY 2017-2018 Salary Step Tables 

CEO &                                             
PORT DIRECTOR

Deputy Executive Director, 
CFO/CAO - Treasurer

Chief Operations Officer,                        
COO

Chief Commercial Officer,                        
CCO

Director of Finance & 
Accounting - Deputy Treasurer

RESOLUTION - 1175 Attachment
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C:\Users\apalomares.OXHD\Documents\1-OHD\RESOLUTIONS\06-26-17-AGENDA ITEM - SALARY STEPS Attachment RES 1175 PAGE 2 of 2

Step Hourly Annual % OLD Step Hourly Annual % Step Hourly Annual % OLD Step Hourly Annual %
1 35.07$    72,939$    ## 1 28.22$  58,699$    1 22.89$  47,609$    ## 1 23.71$  49,318$    
2 36.84$    76,629$    3.0% ## 2 29.65$  61,670$    3.0% 2 24.05$  50,018$    3.0% Curre 2 24.91$  51,814$    3.0%
3 38.71$    80,507$    3.0% 3 31.15$  64,790$    3.0% 3 25.26$  52,549$    3.0% Cam 3 26.17$  54,436$    3.0%
4 40.66$    84,580$    3.0% 4 32.73$  68,068$    3.0% 4 26.54$  55,208$    3.0% ### 4 27.50$  57,190$    3.0%
5 42.72$    88,860$    3.0% ## 5 34.38$  71,513$    3.0% 5 27.89$  58,001$    3.0% 5 28.89$  60,084$    3.0%
6 44.88$    93,357$    3.0% 6 36.12$  75,131$    3.0% 6 29.30$  60,936$    3.0% 6 30.35$  63,124$    3.0%
7 47.15$    98,080$    3.0% 7 37.95$  78,933$    3.0% 7 30.78$  64,019$    3.0% 7 31.88$  66,318$    3.0%
8 49.54$    103,043$  3.0% 8 39.87$  82,927$    3.0% 8 32.34$  67,259$    3.0% 8 33.50$  69,674$    3.0%
9 52.05$    108,257$  3.0% 9 41.89$  87,123$    3.0% 9 33.97$  70,662$    3.0% 9 35.19$  73,199$    3.0%
10 54.68$    113,735$  3.0% 10 44.01$  91,531$    3.0% 10 35.69$  74,237$    3.0% 10 36.97$  76,903$    3.0%

Step Hourly Annual % OLD Step Hourly Annual % Step Hourly Annual % Step Hourly Annual % Step Hourly Annual %
1 35.07$    72,939$    ## 1 28.22$  58,699$    1 22.89$  47,609$    1 26.22$  54,546$    1 20.18$  41,969$    
2 36.84$    76,629$    3.0% ## 2 29.65$  61,670$    3.0% 2 24.05$  50,018$    3.0% 2 27.01$  56,183$    3.0% 2 20.78$  43,229$    3.0%
3 38.71$    80,507$    3.0% 3 31.15$  64,790$    3.0% 3 25.26$  52,549$    3.0% 3 27.82$  57,868$    3.0% 3 21.41$  44,525$    3.0%
4 40.66$    84,580$    3.0% Curr 4 32.73$  68,068$    3.0% 4 26.54$  55,208$    3.0% 4 28.66$  59,604$    3.0% 4 22.05$  45,861$    3.0%
5 42.72$    88,860$    3.0% Elo 5 34.38$  71,513$    3.0% 5 27.89$  58,001$    3.0% 5 29.52$  61,392$    3.0% 5 22.71$  47,237$    3.0%
6 44.88$    93,357$    3.0% ### 6 36.12$  75,131$    3.0% 6 29.30$  60,936$    3.0% 6 30.40$  63,234$    3.0% 6 23.39$  48,654$    3.0%
7 47.15$    98,080$    3.0% 7 37.95$  78,933$    3.0% 7 30.78$  64,019$    3.0% 7 31.31$  65,131$    3.0% 7 24.09$  50,114$    3.0%
8 49.54$    103,043$  3.0% 8 39.87$  82,927$    3.0% 8 32.34$  67,259$    3.0% 8 32.25$  67,085$    3.0% 8 24.82$  51,617$    3.0%
9 52.05$    108,257$  3.0% 9 41.89$  87,123$    3.0% 9 33.97$  70,662$    3.0% 9 33.22$  69,098$    3.0% 9 25.56$  53,166$    3.0%
10 54.68$    113,735$  3.0% 10 44.01$  91,531$    3.0% 10 35.69$  74,237$    3.0% 10 34.22$  71,171$    3.0% 10 26.33$  54,761$    3.0%

NOTE: Step Tables 
for MOU employees 
are adjusted by 2% 
Each Year of the 

MOU

Harbormaster                            
Supervisor

Harbormaster                                       
I I

Harbormaster                                            
I

Administrative                                
Assistant

Receptionist

MOU

Facilities                                 
Supervisor

Facilities Technician                            
I I

Facilities Technician                                
I

Maintenance                   
Technician
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FY2017 FY2017 FY2017 FY2017

STEP PRIOR
Table 

Increase
Step 

Increase
ANNUAL STEP PRIOR

Table 
Increase

Step 
Increase

ANNUAL STEP PRIOR
Table 

Increase
Step 

Increase
ANNUAL STEP PRIOR

Table 
Increase

Step 
Increase

ANNUAL

# YEAR 2.0% 3.0% SALARY OLD # YEAR 2.0% 3.0% SALARY # YEAR 2.0% 3.0% SALARY OLD # YEAR 2.0% 3.0% SALARY

1 34.38$    35.07$    -$        72,939$      ## 1 27.67$    28.22$    -$        58,699$    1 22.44$    22.89$    -$        47,609$    ## 1 23.25$    23.71$    -$        49,318$     

2 35.43$    36.84$    36.84$    76,629$      ## 2 29.07$    29.65$    29.65$    61,670$    2 23.58$    24.05$    24.05$    50,018$    Curr 2 24.42$    24.91$    24.91$    51,814$     

3 37.22$    38.71$    38.71$    80,507$      3 30.54$    31.15$    31.15$    64,790$    3 24.77$    25.26$    25.26$    52,549$    Cam 3 25.66$    26.17$    26.17$    54,436$     

4 39.11$    40.66$    40.66$    84,580$      4 32.08$    32.73$    32.73$    68,068$    4 26.02$    26.54$    26.54$    55,208$    ### 4 26.96$    27.50$    27.50$    57,190$     

5 41.09$    42.72$    42.72$    88,860$      ## 5 33.71$    34.38$    34.38$    71,513$    5 27.34$    27.89$    27.89$    58,001$    5 28.32$    28.89$    28.89$    60,084$     

6 43.17$    44.88$    44.88$    93,357$      6 35.41$    36.12$    36.12$    75,131$    6 28.72$    29.30$    29.30$    60,936$    6 29.75$    30.35$    30.35$    63,124$     

7 45.35$    47.15$    47.15$    98,080$      7 37.20$    37.95$    37.95$    78,933$    7 30.17$    30.78$    30.78$    64,019$    7 31.26$    31.88$    31.88$    66,318$     

8 47.64$    49.54$    49.54$    103,043$    8 39.09$    39.87$    39.87$    82,927$    8 31.70$    32.34$    32.34$    67,259$    8 32.84$    33.50$    33.50$    69,674$     

9 50.05$    52.05$    52.05$    108,257$    9 41.06$    41.89$    41.89$    87,123$    9 33.31$    33.97$    33.97$    70,662$    9 34.50$    35.19$    35.19$    73,199$     

10 52.59$    54.68$    54.68$    113,735$    10 43.14$    44.01$    44.01$    91,531$    10 34.99$    35.69$    35.69$    74,237$    10 36.25$    36.97$    36.97$    76,903$     

FY2017 FY2017 FY2017 FY2017 FY2017

STEP PRIOR
Table 

Increase
Step 

Increase
ANNUAL STEP PRIOR

Table 
Increase

Step 
Increase

ANNUAL STEP PRIOR
Table 

Increase
Step 

Increase
ANNUAL STEP PRIOR

Table 
Increase

Step 
Increase

ANNUAL STEP PRIOR
Table 

Increase
Step 

Increase
ANNUAL

# YEAR 2.0% 3.0% SALARY OLD # YEAR 2.0% 3.0% SALARY # YEAR 2.0% 3.0% SALARY # YEAR 2.0% 3.0% SALARY # YEAR 2.0% 3.0% SALARY

1 34.38$    35.07$    -$        72,939$      ## 1 27.67$    28.22$    -$        58,699$    1 22.44$    22.89$    -$        47,609$    1 25.20$    25.71$    -$        53,473$     1 19.78$    20.18$      -$          41,969$   

2 35.43$    36.84$    36.84$    76,629$      ## 2 29.07$    29.65$    29.65$    61,670$    2 23.58$    24.05$    24.05$    50,018$    2 25.70$    26.48$    26.48$    55,077$     2 20.38$    20.78$      20.78$      43,229$   

3 37.22$    38.71$    38.71$    80,507$      3 30.54$    31.15$    31.15$    64,790$    3 24.77$    25.26$    25.26$    52,549$    3 26.22$    27.27$    27.27$    56,730$     3 20.99$    21.41$      21.41$      44,525$   

4 39.11$    40.66$    40.66$    84,580$      Curr 4 32.08$    32.73$    32.73$    68,068$    4 26.02$    26.54$    26.54$    55,208$    4 26.74$    28.09$    28.09$    58,432$     4 21.62$    22.05$      22.05$      45,861$   

5 41.09$    42.72$    42.72$    88,860$      Elo 5 33.71$    34.38$    34.38$    71,513$    5 27.34$    27.89$    27.89$    58,001$    5 27.28$    28.93$    28.93$    60,184$     5 22.26$    22.71$      22.71$      47,237$   

6 43.17$    44.88$    44.88$    93,357$      ### 6 35.41$    36.12$    36.12$    75,131$    6 28.72$    29.30$    29.30$    60,936$    6 27.82$    29.80$    29.80$    61,990$     6 22.93$    23.39$      23.39$      48,654$   

7 45.35$    47.15$    47.15$    98,080$      7 37.20$    37.95$    37.95$    78,933$    7 30.17$    30.78$    30.78$    64,019$    7 28.38$    30.70$    30.70$    63,850$     7 23.62$    24.09$      24.09$      50,114$   

8 47.64$    49.54$    49.54$    103,043$    8 39.09$    39.87$    39.87$    82,927$    8 31.70$    32.34$    32.34$    67,259$    8 28.95$    31.62$    31.62$    65,765$     8 24.33$    24.82$      24.82$      51,617$   

9 50.05$    52.05$    52.05$    108,257$    9 41.06$    41.89$    41.89$    87,123$    9 33.31$    33.97$    33.97$    70,662$    9 29.53$    32.57$    32.57$    67,738$     9 25.06$    25.56$      25.56$      53,166$   

10 52.59$    54.68$    54.68$    113,735$    10 43.14$    44.01$    44.01$    91,531$    10 34.99$    35.69$    35.69$    74,237$    10 30.12$    33.54$    33.54$    69,770$     10 25.81$    26.33$      26.33$      54,761$   

NOTE: Step Tables for 
MOU employees are 
adjusted by 2% Each 

Year of the MOU

Harbormaster Supervisor Harbormaster I I Harbormaster I Administrative Assistant Receptionist

FY2018

Facilities Supervisor

FY2018 FY2018 FY2018

FY2018 FY2018 FY2018 FY2018 FY2018

OXNARD HARBOR DISTRICT
FY 2018 Salary Step Tables 

MOU

Facilities Technician I I Facilities Technician I Maintenance Technician

July 1 2017 to June 30 2018
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RESOLUTION NO. 11661176 

 
A RESOLUTION OF THE BOARD OF HARBOR COMMISSIONERS 

OF THE OXNARD HARBOR DISTRICT ESTABLISHING 
EMPLOYMENT BENEFITS FOR ALL NON-MOU EMPLOYEES 

 
To the extent that any provision of this Resolution is inconsistent or in conflict with the Public 
Employees’ Medical and Hospital Care Act (PEMHCA) with respect to employees and 
annuitants participating in medical plans approved and maintained by the Board of 
Administration of CalPERS, the provisions of PEMHCA are controlling. 

1. CalPERS RETIREMENT BENEFITS  
A.  CalPERS Pension Benefits.  The District retains the right to modify in the future the benefits 
provided herein, including, but not limited to, the right to increase or decrease the amount to 
be paid by the District. Except as otherwise provided in a Memorandum of Understanding 
between the District and the SEIU Local 721, tThe District shall currently provide benefits for 
its Non-MOU employees in the following manner; 

The District participates in the California Public Employees Retirement System hereinafter 
called CalPERS. The District has adopted: 

A. Social Security Coverage (Effective 01/01/51) 
B. § 20037 Final Compensation -Three Years (Effective 12/01/73) 
C. § 20055 Prior Service Credit (Effective 12/01/73) 
D. § 21329 2% Annual  COLA - Limitations  on Adjustments  (Effective 

12/01/73) 
E. § 20965 Credit for Unused Sick Leave (Effective 08/01/85) 
F. § 21427 Improved Non-Industrial Disability Allowance (Effective 12/10/96) 
G. §21548  Pre-Retirement   Optional   Settlement   2  Death   Benefit   (Effective 

12110/96) 
H. § 21354  2% at Age 55 Retirement Benefit Formula (Effective 2/11/97) 
I. §21551  Benefits  Payable  to  Surviving  Spouse,  Restoration,  Continuation 

Upon Remarriage  
J. § 21024 Military Service Credit as Public Service (Effective 01/09/01) 
K. § 21354.4  2.5% at Age 55 Retirement Benefit Formula (Effective 11/19/02) 

 
The 2.5% at Age 55 (§ 21354.4) Benefit Formula is applicable to employees retiring after 
November 19, 2002 but hired before January 1, 2013 and employees hired on or after January 
1, 2013 that are considered “Classic” members by CalPERS.  Employees hired on or after 
January 1, 2013 that are considered "New Members" by CalPERS are subject to the 2.0% at 
Age 62 Benefit Formula per the California Public Employees' Pension Reform Act (PEPRA). 

For Employees that are considered "Classic" members by CalPERS, the District will pay one 
hundred percent (100%) of all eligible employees' normal member contributions to CalPERS 
as well as the employer's contribution. For Employees that are considered "New Members" 
by CalPERS, the Employee will pay one hundred percent (100%) of all their eligible 
Employee's contribution to CalPERS as required under Section 7522.30 of PEPRA. 

 

For individualsemployees hired prior to January 1, 2013, including employees hired on or after 
January 1, 2013 who are classified as or “classic” members as identified by CalPERS, the 
District provides the 2.5%@55 retirement formula. The District pays the 8% member 
contribution on behalf of the employee. 

For individualsemployees hired on or after January 1, 2013, orclassified as “new members” as 
identified by CalPERS, the retirement formula is 2%@62. The employee is required to pay 
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one-half of the total normal cost or a minimum amount as required by CalPERS. In 2016, this 
amount is 6.25% and is subject to change.   New members shall contribute from their 
pensionable compensation an amount equal to 50% of the normal cost attributable to the 2% 
@62 retirement plan pursuant to Government Code Section 7522.30(c). This amount shall be 
determined on an annual basis by CalPERS.   

The District’s CalPERS contract includes  shall also provide the following retirement 
benefitsprovisions: 

A. Improved Non-Industrial Disability Allowance (§21427) 

B. Pre-Retirement Optional Settlement 2 Death Benefit (§21548) 

C. “Final Compensation” — Three Years (§20037) 

D. Sick Leave Credit (§ 20965) 

 

 1.  Military Service Credit as Public Service .Service.  Current employees may purchase 
a maximum of Four (4) years of service credit for any continuous active military or merchant 
marine service prior to employment with the District. The procedures, process and provisions 
for Military Service Credit are governed by CalPERS. 
 
 2.  Pre-Retirement Death Benefits.  The District provides certain pre-retirement death 
benefits to beneficiaries enrolled as members of CalPERS if an employee dies prior to 
retirement. The provisions, process, procedures, etc., are governed by CalPERS. 

 

B.   

 . 
1.a RETIREE MEDICAL BENEFITS 

Employees who retire from the District and are retired under CalPERS may receive a retiree 
medical benefit from the District up to $1,350 per month (including the statutory minimum) 
toward the payment of medical premiums for his/her enrollment and any eligible dependents 
enrollment in a CalPERS provided medical plan. 
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3  

2. HEALTH AND WELFARE BENEFITS 
The District contracts with the Public Employees’ Medical and Hospital Act (PEMHCA) 
provided by CalPERS for medical plan enrollment. In the event that the employee selects a 
health insurance benefit plan through PERS and the monthly premium for such plan is less than 
the District’s monthly contribution level, the District’s contribution for that employee shall be 
the plan premium actually paid. In the event that the monthly premium exceeds the District’s 
maximum monthly contribution level, the employee shall be responsible to pay the additional 
premium. The District agrees to provide a monthly maximum contribution towards the PERS 
health insurance plan up to one thousand three hundred fifty dollars ($1,350.00) per month (this 
amount includes the PEMHCA statutory minimum).  

Except as otherwise provided in PEMHCA with regard to CalPERS medical, the health and 
welfare benefits provided by the District pursuant to this policy include health and welfare 
benefits coverage for the spouse and dependents as permitted by the applicable law. 

A. Medical Insurance 
The District provides medical insurance through CalPERS and will contribute toward the 
premium cost of medical insurance as follows: 

1) PERS Medical Insurance Plans 
Effective January 1, 2017 for all non-mou employees, the District's "Maximum Monthly 
Contribution" for an employee’s enrollment in a CalPERS Medical Insurance Plan shall be 
$1,350.00. If a medical plan is selected through CalPERS, and the monthly premium is less 
than the Maximum Monthly Contribution, the District's contribution shall be the actual plan 
premium due. If the monthly premium exceeds the Maximum Monthly Contribution, the 
employee shall be responsible for paying the excess premium amount. 

CalPERS Medical insurance benefits for retired employees shall be subject to each retired 
employee's specific length of service with the District. Each retired employee's length of 
service with the District ( excluding any other CalPERS creditable service prior to joining 
the District) shall determine the type of benefit for which a retired employee is eligible. 

The retirement Medical Benefits for Employees hired prior to July1, 2008 and Employees hired 
on or after July 1, 2008 are as follows:  

 
Length of 
District Service 

Date of Hire Prior to July 1, 2008 
Percentage of Retirement Medical 
Insurance Premiums Paid by 
District* 

Date of Hire After July I1, 2008 
Percentage of Retirement 
Medical Insurance Premiums 
Paid by District* 

5 Years 50 0 
6 Years 60 0 
7 Years 70 0 
8 Years 80 0 
9 Years 90 0 
10 Years or More 100 50 
15 Years 100 100 

 
 
*Up to the maximum monthly contribution set for the year the employee retires. 

For former employees who have retired prior to July 1, 2013 the maximum monthly contribution 
shall not exceed $1,190 per month. 
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4  

2) Medical Insurance Plans Opt-Out Provision 

As an alternative option to coverage under the CalPERS Medical Insurance Plans, regular Non-
MOU employees shall be entitled to opt-out of District provided medical insurance benefits. For 
employees who elect to opt out of the District's medical insurance benefit coverage alternatives, 
the District will pay to the employee monthly $400.00 in lieu of providing medical insurance 
benefits. The employee must provide the District with evidence of other group medical insurance 
coverage in order to opt out of coverage under CalPERS. Employees that elect to opt out may 
voluntarily elect to have the District make payments directly to the Flexible Spending Arrangement 
Plan in lieu of payment to the employee in the amounts established by this Resolution and as 
permitted by law. 

3) Health Reimbursement Account for active employees 

Effective January 1, 2017, the District shall contribute $150 per month to an employee's Health 
Reimbursement Account plan for qualified additional medical expenses.  Effective January 1, 
2018, the monthly contribution by the District shall increase to $200. The monthly contribution 
shall increase to $250 on January 1, 2019. This contribution is not available to retirees.  
Reimbursements while in office will be permitted so long as participating employees, and his or 
her dependents, are enrolled in a group health plan sponsored by the District or another employer.    

4)       Flexible Spending Accounts (FSA) 
The District offers employees participation in Flexible Spending Accounts (FSA) which allow 
employees to contribute, through voluntary pre-tax payroll deductions, to a Health Care FSA and/or 
Dependent Care FSA. 

B.       Dental Insurance 
 

Employees may select a dental plan from Alternative A or Alternative B as shown on Exhibit "l" 
attached hereto and incorporated herein by reference. For  those employees  selecting  Alternative  
A or B,  the  District  will  contribute  one  hundred percent (100%) of the employee plus dependents' 
premium. 
 
For retired employees who retire from the District after June 10, 1991 with ten (10) years of service 
and have reached the age of fifty-five (55) at the time of retirement, or with thirty (30) years of 
service and have reached the age of fifty (50) at the time of retirement, or with ten (10) years of 
service and have reached the age of sixty two (62) at the time of retirement, the District shall pay 
one hundred percent (100%) of the premium for the retiree plus either a spouse or one (1) dependent 
for the Alternative A plan and 100% of the premium for the retiree plus dependents for Alternative 
B plan. Except for those identified above, retired employees shall not be eligible for the approved 
dental plan except on a self-pay basis if provided by the District's dental insurance carrier. 
 

1. Regular employees may enroll in a dental plan offered by the District. The District will 
contribute one hundred percent (100%) of the premium for the employee and all qualified 
dependents. Employees will be responsible for their own co-pays. 
  

2. For retired employees who retire from the District with thirty (30) years of service and 
have reached the age of fifty (50) at the time of retirement, or with fifteen (15) years of 
service and have reached the age of fifty-five (55) at the time of retirement, or with ten 
(10) years of service and have reached the age of sixty-two (62) at the time of retirement, 
the District shall pay one hundred percent (100%) of the premium  for the retiree and 
eligible dependents if the retiree maintains enrollment in a dental plan offered by the 
District. 
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5  

3. Except for those persons identified in subparagraph (2) above, retired employees shall not 
be eligible for the approved dental insurance plan except on a direct self-pay basis as 
permitted under COBRA. 

 
C. Vision Care 
 
The District shall pay one hundred percent (100%) of the premiums for the employee, employee's 
spouse and employee's dependents for the vision plan approved by the Board of Harbor 
Commissioners. 
 
For retired employees who retire from the District after June I, 1991 with ten (10) years of service 
and have reached the age of fifty-five (55) at the time of retirement, or with thirty (30) years of 
service and have reached the age of fifty (50) at the time of retirement, or with ten (10) years of 
service and have reached the age of sixty-two (62) at the time of retirement the District shall pay 
one hundred percent (100%) of the premiums for the retiree, retiree's spouse and retiree's 
dependents for the vision plan approved by the Board of Harbor Commissioners.  Except for those 
identified above, retired employees shall not be eligible for the approved vision plan except on a 
self-pay basis if provided by the District's vision insurance carrier. 
 

1. The District shall pay one hundred percent (100%) of the premiums for the employee, 
employee’s spouse and employee’s dependents for the vision plan approved by the Board 
of Harbor Commissioners.  

2. For retired employees who retire with thirty (30) years of service and have reached the age 
of fifty (50) at the time of retirement, or with fifteen (15) years of service and have reached 
the age of fifty-five (55) at the time of retirement, or with ten (10) years of service and 
have reached the age of sixty-two (62) at the time of retirement, the District shall pay one 
hundred percent (100%) of the premium for the retiree, retiree’s spouse and retiree’s 
dependents for the vision plan approved by the Board of Harbor Commissioners.  

3. Except for those identified in subparagraph (2) above, retired employees shall not be 
eligible for the approved vision plan except on a direct self-pay basis as permitted under 
COBRA. 

 
D. Life Insurance 

 
The District will pay one hundred percent (100%) of the premiums for universal life insurance 
policies approved by the Board of Harbor Commissioners. There are specific eligibility 
requirements, the District's insurance carriers may not accept all applicants and, therefore, coverage 
may not be available. 

The face value amounts of the universal life insurance policies for employees shall be equal to 1.5 
times the annual salary rounded to the next highest $10,000. The District's insurance carriers may 
not accept all applicants and, therefore, coverage may not be available or may be at a lesser 
denomination or an alternate type of life insurance (e.g. term). 

For employees who retire after June 1, 1991, with thirty (30) years of service and have reached the 
age of fifty (50) at the time of retirement or, with fifteen (15) years of service and have reached the 
age of fifty-five (55) at the time of retirement or with ten (10) years of service and have reached 
the age of sixty-two (62) at the time of retirement, the District shall pay one hundred percent (100%) 
of the premium of the approved life insurance policy in effect at the time they are no longer 
employed with the District as an employee. 

2. Except for those identified above, employees shall not be entitled to have life insurance 
premiums paid by the District but, if permitted under the insurance policies, may continue the 
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6  

insurance policies on a self-pay basis. 

 

3. 3. OTHER BENEFITS 

 
The following benefits apply to all regular Non-MOU employees. 

A. Sick Leave 
 

Sick leave is a form of employee insurance that is accumulated for use in the event of illness of the 
employee or of an immediate family member of the employee or to attend doctors' appointments. 

Regular full-time employees are granted ninety-six hours of sick leave with pay per fiscal year 
which shall accrue at a rate of 3.69231 hours per pay period. Regular part-time employees will be 
granted sick leave in the ratio that such employee's designated hours bear to two thousand eighty 
(2,080) hours. To the extent allowed by law, all medical and dental time off shall be charged to the 
individual employee's sick leave balance. Sick leave taken in excess of three four (34) consecutive 
working days shall be supported by a verification statement from a medical doctor. 

If at any time the District has reason to believe that an employee has abused his/her sick leave 
benefits, the District may require a certificate signed by a licensed physician or other satisfactory 
evidence of illness. 

The maximum allowable sick leave balance shall be nine hundred (900) hours. 

If an employee’s annual accrual of sick leave results in a balance in excess of the maximum 
allowable nine hundred (900) hours as of June 30 in any year, he/she shall receive a cash payment 
of sixty percent (60%) of his/her hours over the maximum, and his/her sick leave balance shall be 
reduced to nine hundred (900) hours. 

Except for a discharge for cause, aAn employee with five (5) years or more of continuous District 
service shall have upon retirement the option of receiving a cash payment of sixty percent (605 %) 
of his/her unused sick leave balance or converting his/her unused sick leave balance to additional 
CalPERS service credit at the rate of 0.004 year of service credit for each day of unused sick leave 
(For Example: 250 days of sick leave equals one additional year of service credit). Cash payments 
shall be computed on the basis of the hourly rate equivalent of the employee's base wage on the 
last day worked. 

A regular full time employee may voluntarily contribute a portion of his/her accrued sick time 
balance to another employee. Contributions cannot be volunteered that will allow the contributor's 
total sick time balance to drop below 96 hours in leave balance.  Contributions for a specific amount 
must be submitted in writing to the CEO & Port Director and cannot be rescinded. Contributions 
will be deducted from a contributing employee's sick time balance when approved. When 
contributions are approved, the contributing employee will be informed in writing of the specific 
deduction with the next pay cycle. All employee privacy related to medical conditions will be 
strictly maintained. 

B.   Holidays 
 

The District will grant the following days as holidays each fiscal year: 

 July 4      Independence Day 
 1st Monday in September   Labor Day 
 November 11     Veteran’s Day 
 Thursday in November (appointed)  Thanksgiving Day 
 Friday in November following  
 Thanksgiving Day    Friday after Thanksgiving Day 
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7  

 December 24     Christmas Eve (half day) 
 December 25     Christmas  
 January 1     New Year’s Day 
 3rd Monday in January     Martin Luther King Day 
 3rd Monday in February    President’s Day 
 March 31     Cesar Chavez Day 
 Last Monday in May    Memorial Day 

January 1 —                              New Year’s Day 

3rd Monday in January —                 Martin Luther King Day 

3rd Monday in February —                 President’s Day 

March 31st —                             César Chávez Day 

Last Monday in May —                Memorial Day 

July 4th —                                          Independence Day 

1st Monday in September —   Labor Day 

November 11 —                            Veteran’s Day 

Thursday in November appointed— Thanksgiving Day 

Friday in November following Thanksgiving Day— Friday after Thanksgiving 

December 24 —                            Christmas Eve (Half Day) 

December 25 —                            Christmas Day 

 

And every day agreed to by the District as the result of a general public holiday signed into law by 
the President or Governor. 

If a paid assigned holiday falls on a Saturday, the preceding Friday shall be the holiday in lieu of 
the actual holiday. If a paid assigned holiday falls on a Sunday, the following Monday shall be the 
holiday in lieu of the actual holiday. 

 Each employee is eligible for three and one half days (3.5) floating holidays per fiscal year 
which may be taken subject to work schedules and operational requirements. A newly hired 
employee shall accrue one (1) Floating Holiday per each one hundred twenty (120) days of 
employment until the end of the fiscal year. In the last pay period of a fiscal year unused floating 
holiday hours will be placed in the employee’ vacation bank. 

 An employee may carryover no more than three (3) floating holidays to the following year. An 
employee may only have a maximum bank of six (6) floating holidays at any one time. 

C. Vacation 

 
Vacation hours are accrued from the date of hire, are prorated based upon a forty (40) hour work 
week and 26 pay periods annually.  Each anniversary date employees' vacation accrual will be 
adjusted based upon the table below. Employees must have accrued hours accumulated in order 
to take vacation. An employee cannot take less than four (4) hours vacation. 
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8  

Employees shall accrue vacation as follows: 

 
 
 

Years of Service 

Vacation Days 
Accrued 
(Hours Accrued) 

 
 
Years of Service 

Vacation Days 
Accrued 
(Hours Accrued) 

1 10 (80) 11 19 (152) 
2 11 (88) 12 20 (160) 
3 12 (96) 13 21 (168) 
4 13 (104) 14 21 (168) 
5 14 (112) 15 22 (176) 
6 14 (112) 16 22 (176) 
7 15 (120) 17 23 (184) 
8 16 (128) 18 24 (192) 
9 17 (136) 19 25 (200) 
10 19 (152) 20 and over 26 (208) 

Years of Service Vacation  
Hours Accrued 

Years of Service Vacation 
Hours Accrued 

1 (80) 11 (152) 
2 (88) 12 (160) 
3 (96) 13 (168) 
4 (104) 14 (168) 
5 (112) 15 (176) 
6 (112) 16 (176) 
7 (120) 17 (184) 
8 (128) 18 (192) 
9 (136) 19 (200) 

10 (152) 20 and over (208) 
 

1) Vacation Accumulation 

For employees, the total annual accrual shall not exceed the Vacation Days (Hours Accrued) 
associated with the employees years of service shown in the Table above. All employees shall 
receive payment from the District for the amount of vacation that has been previously approved 
but subsequently not granted due to District needs and requirements. In lieu of receiving pay from 
the District the employee may elect to carry that amount forward in excess of the maximum amount 
of accrued vacation balance if as a result of the employee being denied said vacation the employee 
exceeds his/her maximum accrued vacation balance. Any vacation carried forward as a result of 
being denied by the District must be taken within twelve (12) months or shall be paid by the District. 

2) Vacation Balance 

The vacation time bank balance shall not be maintained over four hundred (400) hours. When an 
employee's current annual accrual results in the employee having a balance in excess of four 
hundred (400) hours, the employee will be paid as of June 30 each year for all excess hours over 
four hundred (400) hours. This buy down shall not count towards the maximum vacation 
redemption allowed in (3) below. 

3) Vacation Redemption 
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9  

After five (5) years' service, and upon using eighty (80) hours of vacation during the past twelve 
(12) months, an employee may request to receive pay in lieu of either forty (40) or eighty (80) 
hours of vacation accrual at the current hourly wage rate. Such an employee must have a minimum 
of forty (40) hours of accrued vacation after the payment. Payment in lieu of eighty (80) hours of 
vacation accrual under this paragraph shall not be made more than once per fiscal year. 

4) Payment upon Retirement or Termination 

Employees who terminate their employment or are terminated shall be paid the hourly equivalent 
of their salary for each hour of earned unused vacation carried on the District's records. Payment 
shall be based upon the salary in effect on the last day actually worked or spent on authorized leave.  
The hourly equivalent of salary shall be calculated by dividing the employee's annual salary by 
2,080 hours. 

 

 

5)  Vacation Benefits for Part-Time Employees 

Regular part-time employees shall be eligible for vacation benefits which accrue on a pro-rata basis 
utilizing the following formula: 

 No. of Days   No. of Hours Worked       Vacation Allowed a 
 Vacation Earned   =     in Prior Year of   X Full-time Employee with the 
          Employment   Same Number of Years  
     2080       of Employment  
6) Use of Vacation 

7) Vacation  time  may  not  be  used  in  lieu  of  sick  leave  unless  employee  has exhausted 
all his/her sick leave. 

 

8) Time Balances 

Each employee's vacation and sick leave balances shall be kept up-to-date and printed on the 
employee's pay stub. 

D. 4. BEREAVEMENT LEAVE 
 

In the case of death within the immediate family of an employee, the employee will be granted 
forty (40) hours of bereavement leave with full pay within ten (10) days from the date of death. 
Immediate family shall consist of spouse, domestic partner as defined in paragraph 5, parents, 
grandparents, brothers, sisters, children, grandchildren of the employee or the spouse, or of any 
other significant person who maintains a spouse-like relationship with the employee. 

E. District Administrative Leave Policy No. 12300.4A 
Subject to prior approval, the needs of the District and the availability of a qualified replacement, 
as determined by his/her Supervisor, except as otherwise provided by law an employee may take 
leave without pay. District Administrative Policy No. 12300.4A, which may be modified from time 
to time, governs all leaves of absence and establishes guidelines and procedures. 

5.  MILITARY LEAVE 

A District employee may be granted a military leave of absence as permitted under state and federal 
law. 

 

F. 6. TUITION REIMBURSEMENT 
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The District shall provide tuition reimbursement to employees for formal education subject to the 
following conditions:  

1. The course must relate specifically to the employee's job or assist the employee to 
prepare for promotion or transfer opportunities within the District.  

2. The employee shall receive advanced written approval from the CEO & Port 
Director.  

3. The course must be taken during off duty hours.  

4. The employee must receive a passing grade. 

If the employee drops the course for non-extenuating circumstances or receives less than a passing 
grade, he or she will not be eligible for tuition reimbursement. 

The reimbursement will cover tuition within the limits prescribed and necessary course material 
only. The District shall reimburse only the actual costs which shall not exceed the California State 
University system's schedule. Any additional tuition cost must be borne by the employee. 

Course materials paid for by the District either directly or by reimbursement shall become property 
of the District.  This provision may be waived by the District in writing on a case by case basis. 

To receive reimbursement, the employee must file a claim within thirty (30) Days of receipt of a 
passing grade. Reimbursement will be made within thirty (30) days of the submission and approval 
of the claim. 

All employees not covered by the MOU are entitled to an additional 25% above the California State 
University system schedule and a broader selection of course work. 

G. 7. MILITARY SERVICE CREDIT AS PUBLIC SERVICE 
 

Current employees may purchase a maximum of four (4) years of service credit for any continuous 
active military or merchant marine service prior to employment with the District. 

Eligible individuals electing to purchase this benefit must contribute an amount equal to the 
contribution for current and prior service that they and the District would have made with respect 
to that period of service. (Individuals electing this option must pay the District's contribution based 
on the District's rate in effect at the time a decision is made to purchase this service credit.) Costs 
will be calculated by CalPERSCalPERS based upon the District's contribution rate at the time that 
this benefit is selected, and the eligible individual's rate at the first period of service with the District 
after military service. Interest will be added to the costs from the date of hire to the date the purchase 
of the optional benefit is made. 

Eligible individuals choosing to purchase service credit for prior military or merchant marine 
service must submit supporting documentation.  The supporting documentation and a completed 
CalPERSCalPERS Cost Calculation form must be submitted to CalPERSCalPERS in order to 
obtain an estimate of costs.  Military service credit cannot be purchased if an individual has: 

(a)  Received a dishonorable discharge 
(b)  Actively served for 20 years of more in the military, or 
(c)  Received military service credit from any other retirement system. 

Individuals may purchase this service credit by making a lump sum payment or by making monthly 
payments over a period of time not to exceed 96 months. Also, the option exists of making a partial 
lump sum payment with monthly installments for the remaining balance. Bi-weekly payments can 
be made on a pre-tax payroll deduction basis or on an after-tax payroll deduction basis. The 
selection of pre-tax payroll deductions is irrevocable. 

Current employees may purchase a maximum of Four (4) years of service credit for any continuous 
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11  

active military or merchant marine service prior to employment with the District.  

The procedures, process and provisions for Military Service Credit are governed by CalPERS. 

 8.   EMPLOYEE ASSISTANCE PROGRAM (EAP) 
H.  
Active employees are eligible to participate in the District arranged Employee Assistance Program 
(EAP). The Employee Assistance Program (EAP) makes available confidential, professional 
assistance to participants and their families by providing assessments of treatment needs, brief 
counseling, referrals to appropriate types of treatments, interface with external sources and 
appropriate follow- ups. Participation in the EAP is voluntary. There are no costs to the employee 
for services provided by the EAP, including short-term counseling and up to three (3) face to-face 
visits with an EAP network counselor related to a similar concern. However, if an additional referral 
is necessary, the employee will be responsible for all expenses if they are not covered by the 
employee's medical insurance plan(s). 

The District will have no information about an employee’s participation in the EAP without the 
employee's written permission except as required by law. Legally required exceptions include 
threat or harm to oneself or another. 

 9.  SUPPLEMENTAL INSURANCE PROGRAMS 
I.  
Active employees are eligible to participate in a District arranged Voluntary Supplemental 
Insurance Program. The supplemental insurance program is designed to help supplement primary 
health plans by providing directly to participating individuals cash benefits, unless they choose 
otherwise, to cover expenses such as deductibles, out of-pocket expenses and loss of earning 
power. 

Participation in any of the supplemental insurance plans is voluntary and solely paid by the 
participating employee. Individuals can purchase supplemental insurance on a pre-tax payroll 
deduction basis. Premium rates are based on the type of coverage selected. Many of the plans pay 
wellness benefits to the policyholder and their families. 

 

J.    10.   DEFERRED COMPENSATION PROGRAMS 

The District arranges for the availability of deferred compensation programs that are intended to 
provide retirement savings options with special tax advantages that allow employees to save and 
invest for retirement on a tax-deferred basis. These programs offer a wide range of investment 
options and allow employees to choose which options are best suited for them in order to achieve 
their desired investment mix. 

Participation in these programs is voluntary, and the District does not participate in any form of 
matching. 

Employees who are participating in the CalPERS 457 Deferred Compensation Program will be 
eligible to take loans from their accounts. 

11. CalPERS PRE-RETIREMENT DEATH BENEFITS 
 

The District provides certain pre-retirement death benefits to beneficiaries enrolled as members of 
CalPERS if an employee dies prior to retirement. The spouse of a deceased employee who was 
eligible to obtain a service retirement may elect to receive the Pre-Retirement Optional Settlement 
2 Death Benefit in lieu of the lump sum Basic Death Benefit. If the employee's spouse was married 
to the employee either before the occurrence of the injury or the onset of the illness that resulted in 
the employees death or for at least one (I) year before the employee's death the surviving spouse 
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12  

will be eligible to receive a monthly allowance equal to the amount the employee would have 
received if the employee retired for service on the date of his/her death and had elected the CalPERS 
retirement option providing the highest monthly allowance an employee can leave a spouse. The 
benefit is payable to the deceased employee's spouse until the spouse's death. Upon the death of 
the employee's spouse the benefit will continue to the employee's natural or adopted unmarried 
children under age 18.  The provisions, process, procedures, etc., are governed by CalPERS. 

L.    121.  CONTINUATION OF MEDICAL INSURANCE BENEFIT COVERAGE FOR 
SURVIVORS (PRE-RETIREMENT DEATH) 

An additional District pre-retirement death benefit is made available to the surviving spouse upon 
the death of an employee who was eligible to retire at age fifty (50) or over with a minimum of five 
(5) years of service. This benefit is only related to medical insurance premiums and is only based 
on an employee's length of service with the District. The additional pre-retirement death benefit is 
as follows: 

 
Length of 

District Service 
Date of Hire Prior to July 1, 
2008 Percentage of Medical 
Insurance Premiums Paid by 

District* 

Date of Hire After July I , 
2008 Percentage of Medical 
Insurance Premiums Paid by 

District* 
5 Years 50 0 
6 Years 60 0 
7 Years 70 0 
8 Years 80 0 
9 Years 90 0 
10 Years or more 100 50 

15 Years 100 100 
 
*District paid percentage of medical insurance premium is subject to the maximum monthly 
contribution the amount of which is fixed at the date of retirement or death. 

M. 132. ADDITIONAL POST-RETIREMENT DEATH BENEFITS FOR SURVIVING    
SPOUSE 

Premiums for medical, up to the Maximum Monthly Contribution shall be fixed at the date of 
retirement or death, and premiums for dental and vision benefits continue to be paid for the 
surviving spouse and dependents of an employee for whom such payments are made under this 
policy who has retired or is eligible to retire, whether having retired or not. This provision applies 
to premiums paid under a CalPERS Medical Insurance Plan. District paid percentage of medical 
insurance premium, determined in accordance with the preceding table, is subject to the maximum 
monthly contribution. For example, and by way of illustration only, if an employee covered by a 
CalPERS Medical Plan which also covers his spouse, is hired prior to July 1, 2008, has eight (8) 
years of service with the District, and not retired, but dies, the District will continue to pay eighty 
percent (80%) of the premium for the Plan coverage for medical, up to the maximum monthly 
contribution fixed at the date of death plus dental and vision benefits for the surviving spouse as 
noted above. 

3. 143. VESTED RIGHTS 
Nothing in this Resolution shall be deemed to alter or change the rights to health and welfare 
benefits for non-MOU employees, retired employees, whose rights to such benefits have vested prior 
to the adoption of this Resolution. 
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4. 14DEFINITIONS. DEFINITIONS 
Subject to any specific definitions to the contrary imposed by any insurance, retirement or other 
policy or contract for employee benefits, the following definitions are adopted: 

CHILD: Includes a biological, adopted, or foster child, a stepchild, a legal ward, a child of a domestic 
partner or a child who is either under age 18, or an adult dependent child. 

SPOUSE: Defined in accordance with applicable state law, including common law marriage and 
registered domestic partner. 

PARENT: Includes biological, foster, or adoptive parent, a step-parent, or legal guardian. 

DOMESTIC PARTNER: Means person of the same or opposite gender who either can provide 
documentation of registration of the Domestic Partner relationship pursuant to a state, county or 
municipal provision, or can meet the following qualifications: 

1) Have resided with each other continuously for at least the past 12 months in a sole- 
partner relationship that is intended to be permanent; 

2) Are not married to any other person; 
3) Are at least 18 years old; 
4) Are not related to each other by blood closer than would bar marriage per state law; 

and 
5) Are financially interdependent as can be documented by copies of joint home 

ownership or lease, common bank accounts, credit cards, investments, or insurance. 
 
 
 
 
 
 
 
5. EFFECTIVE  DATEEFFECTIVE DATE 
 
This Resolution shall become effective February 1July 1, 2017 upon its adoption and shall 
supersede Resolution No. 11161166, as amended 

 
APPROVED, ADOPTED AND SIGNED this January 23June 26, 2017. 

  
 
 
 
___________________________________ 
Oxnard Harbor District 
Board of Harbor Commissioner 
Jason Hodge, President  

 
______________________________ 
Oxnard Harbor District 
Board of Harbor Commissioner 
Jess Herrera, Secretary 
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RESOLUTION NO. 1177 
 

A RESOLUTION OF THE BOARD OF HARBOR COMMISSIONERS 
OF THE OXNARD HARBOR DISTRICT 

FIXING THE EMPLOYER CONTRIBUTION AT AN EQUAL AMOUNT FOR EMPLOYEES 
AND ANNUITANTS UNDER THE PUBLIC EMPLOYEES MEDICAL AND HOSPITAL CARE 

ACT 
  
WHEREAS,  Oxnard Harbor District is a contracting agency under Government code Section 22920 
and subject to the Public Employees’ Medical and Hospital Care Act (the “Act”); and  
 
WHEREAS, Government Code Section 22892 (a) provides that a contracting agency subject to Act shall 
fix the amount of the employer contribution by resolution; and 
 
WHEREAS, Government code Section 22892 (b) provides that the employer contribution shall be an 
equal amount for both employees and annuitants, but may not be less than the amount prescribed by 
Section 22892 (b) of the Act; and  
 
RESOLVED, That the employer contribution for each employee or annuitant shall be the amount 
necessary to pay the full cost of his/her enrollment, including the enrollment  of family members, in a 
health benefits plan up to a maximum of $1,350.00 per month, plus administrative fees and Contingency 
Reserve Fund assessments, and be it further 
 
RESOLVED, Oxnard Harbor District has fully complied with any and all applicable provisions of 
Government Code Section 7507 in electing the benefits set forth above; and be it further 
 
RESOLVED, That the participation of the employees and annuitants of Oxnard Harbor District shall 
be subject to determination of its status as an “agency or instrumentality of the state or political 
subdivision of a State” that is eligible to participate in a governmental plan within the meaning of Section 
414 (d) of the Internal Revenue Code, upon publication of final Regulations pursuant to such Section.  If 
it is determined that Oxnard Harbor District would not qualify as an agency or instrumentality of the 
state or political subdivision of a State under such final Regulations, CalPERS may be obligated, and 
reserves the right to terminate the health coverage of all participants of the employer. 
  
RESOLVED, That the executive body appoint and direct, and it does hereby appoint and direct, Deputy 
Executive Director, CAO/CFO to file with the Board a verified copy of this resolution, and to perform on 
behalf of Oxnard Harbor District all functions required of it under the Act. 
 
ADOPTED at a Regular meeting of the Board of Harbor Commissioners at 333 Ponoma Street, Port 
Hueneme, CA, this 26th day of June, 2017.  
 
              
       Jason Hodge, President 
       Board of Harbor Commissioners 
Attest:       Oxnard Harbor District 
 
       
Jess Herrera, Secretary 
Board of Harbor Commissioners 
Oxnard Harbor District 
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1 06-12-17 
 

OXNARD HARBOR DISTRICT 
SPECIAL BOARD WORKSHOP 

MINUTES 
Monday, June 12, 2017 

Jason T. Hodge, President 
Mary Anne Rooney, Vice President           Jess Herrera, Secretary 
Manuel M. Lopez, Commissioner  Jess Ramirez, Commissioner 

 

The Special Board Workshop meeting of the Oxnard Harbor District, Board of Harbor 
Commissioners was called to order by President Jason T. Hodge at 3:00 p.m. on Monday, June 
12, 2017 at 333 Ponoma Street, Port Hueneme, California.   

 
 

ROLL CALL 
Present: Commissioners Hodge, Herrera, Lopez, Ramirez and Rooney 
Absent:            None 
 
 

CONSIDERATION TO APPROVE FY 2017-2018 MEMBERSHIP DUES AND/OR 
SPONSORSHIPS  
The Board of Harbor Commissioners approved the attached FY 2017-2018 membership dues 
and/or sponsorships in an amount of $269,427, as part of its annual budgeting process.   
 
Motion to approve the FY 2017-2018 membership dues and/or sponsorships in an amount of 
$269,427, as part of its annual budgeting process, Commissioner Rooney; Seconded, 
Commissioner Herrera. 
The vote was as follows: 
AYES:            Commissioners Hodge, Herrera, Lopez, Ramirez and Rooney 
NOES:            None 
ABSENT:       None  
President Hodge declared the motion carried. 
 
BOARD OF HARBOR COMMISSIONERS COMMENTS 
None. 
 
 

PUBLIC COMMUNICATIONS 
None 
 
ADJOURNMENT 
There being no further business to come before the Board, President Rooney Hodge moved to 
adjourn the meeting to the next regular meeting on June 12, 2017 or call of the President.  
Meeting adjourned at 5:22 p.m. 
 
Respectfully Submitted, 
Michelle Kinnun 
Executive Aide/Clerk of the Board 
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T:\0B-FILE CABINET B - BOARD OF HARBOR COMMISSIONERS\MINUTES\Minutes 2017\Membership  Sponsor Due _Board Approved 6_12_17 Page 1 of 13

New/Updated for FY18

Item 
# Purpose: Paid To:  Dues 

 (And/Or) 
Sponsoring 

 TOTAL 
COST 

1

 Port 
Community 

Event Banana Festival Inc -$            75,000$        75,000$      

2

 Port 
Community 

Event 
Alex's Lemonade Cancer Walk - Paid 
to ILWU -$            2,500$          2,500$        

3

 Port 
Community 

Event 
Port Community Health Fair and 
Rescources -$            1,000$          1,000$        

4

 Professional 
Assoc's Oxnard Chamber of Commerce 13,200$      -$              13,200$      

5

 Local 
Community 

Chamber of Commerce (Joint: 
Oxd/PoH) Military Mixer -$            3,000$          3,000$        
Total Oxnard Chamber of 13,200$      3,000$          16,200$      

6

 Local 
Community City of Oxnard - Oxnard Downtowners -$            4,000$          4,000$        

7

 Local 
Community 

Oxnard Christmas Parade - Oxnard 
Downtowners -$            750$             750$           

Total Oxnard Downtowners: -$            4,750$          4,750$        

8

 Local            
Agency 

City of Oxnard -                            
Heritage Square Concert Series -$            5,000$          5,000$        

9

 Local            
Agency 

Association of Water Agencies of 
Ventura County 300$           -$              300$           

10

 Local 
Community Santa to the Sea - 5K Run -$            5,000$          5,000$        

11

 Local 
Community El Concilio Del Condado de Ventura -$            2,500$          2,500$        

12

 Local 
Community Navy League -$            2,500$          2,500$        

13

 Local 
Community 

Students for Eco Education and 
Agriculture -$            2,500$          2,500$        

14

 Local 
Community Friends of the Bard -$            1,000$          1,000$        

15

 Local 
Community Oxnard Ambassador's Golf -$            1,000$          1,000$        

16

 Local 
Community Caregivers Silverstrand Open -$            500$             500$           

17

 Local 
Community Oxnard Knights of Columbus -$            500$             500$           
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New/Updated for FY18

Item 
# Purpose: Paid To:  Dues 

 (And/Or) 
Sponsoring 

 TOTAL 
COST 

18

 Local 
Community Red Cross of Ventura County -$            500$             500$           

19

 Local 
Community 

Boys & Girls Club of Greater Oxnard & 
Port Hueneme -$            5,000$          5,000$        

20

 Local 
Community Habitat for Humanity -$            4,000$          4,000$        

21

 Port             
Industry 

California Association of Port 
Authorities 14,000$      -$              14,000$      

22

 Port             
Industry World Trade Centers Association 12,500$      -$              12,500$      

23

 Port             
Industry 

American Association of Port 
Authorities 9,407$        -$              9,407$        

24

 Port             
Industry Produce Marketing Association 5,100$        5,100$        

25

 Port             
Industry Green Marine 6,304$        -$              6,304$        

26

 Port             
Industry Mobility 21 3,000$        3,000$          6,000$        

27

 Port             
Industry 

Califorina Marine Affairs and 
Navigation Conference 4,400$        -$              4,400$        

28

 Port             
Industry Association of Pacific Ports 2,500$        1,000$          3,500$        

29

 Port             
Industry Agricultural Transportation Coalition -$            3,500$          3,500$        

30

 Port             
Industry 

California Maritime Leadership 
Symposium -$            3,500$          3,500$        

31

 Port             
Industry Los Angeles Chamber of Commerce 750$           750$           

32

 Port             
Industry World Affairs Council 1,500$        -$              1,500$        

33

 Port             
Industry Pacific Merchant Shipping Association -$            1,385$          1,385$        

34

 Port             
Industry Braid Theory, Inc -$            800$             800$           

35

 Port             
Industry 

International Facility Management 
Association 301$           -$              301$           
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New/Updated for FY18

Item 
# Purpose: Paid To:  Dues 

 (And/Or) 
Sponsoring 

 TOTAL 
COST 

36

 Port             
Industry American Society of Civil Engineers 295$           -$              295$           

37

 Port             
Industry Association of Defense Communities 240$           -$              240$           

38

 Port             
Industry 360 Quality 750$           -$              750$           

39

 Professional 
Assoc's Port Hueneme Chamber of Commerce 10,000$      -$              10,000$      

40

 Professional 
Assoc's 

Economic Development Collaborative  - 
Ventura County 7,000$        1,000$          8,000$        

41

 Professional 
Assoc's California Special Districts Association 6,500$        -$              6,500$        

42

 Professional 
Assoc's 

Ventura County Economic 
Development Association 3,500$        1,100$          4,600$        

43

 Professional 
Assoc's Future Ports -$            2,000$          2,000$        

44

 Professional 
Assoc's Latin Business Association 2,500$        -$              2,500$        

45

 Professional 
Assoc's Society of American Military Engineers -$            1,000$          1,000$        

46

 Professional 
Assoc's 

Society for Human Resource 
Management 380$           -$              380$           

47

 Professional 
Assoc's 

 Government Finance Officers 
Association 310$           -$              310$           

48

 Professional 
Assoc's 

California Municipal Treasurers 
Association 155$           -$              155$           

49

 Rail             
Industry California Shortline Rail Association -$              -$            

50

 State         
Agency 

Southern California Association of 
Governments -$            3,000$          3,000$        

51  State Agency 
California Public Employers Labor 
Relations Association 350$           -$              350$           

52  State Agency 
Ventura County Special Districts 
Association 150$           -$              150$           

53 Undesignated 12,500$      12,500$        25,000$      
   Total 117,892$  151,535$     269,427$  
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Ms. Christina Birdsey gave an overview to the Board of Harbor Commissioners on the proposed restricted 
fishing area.  Ms. Birdsey informed the Board of the recommendations from the Port of Hueneme Harbor 
Safety Committee and from the local fishing community. 

2. Consideration of Approval to Award a Public Works Contract to J V Construction Corporation in the 
amount of $34,998.00  

In an amount not to exceed $34,998. 

Commissioner Rooney noted, to proceed with approval the contractor's bond for the project is required to be 
100% of the amount of the awarded contract.  Ms. Christina Birdsey noted the contractor will have a bond 
issued for 100% of the approved project costs. 

RESULT:  APPROVED [UNANIMOUS]  
MOVER:  Jess Ramirez, Commissioner 
SECONDER: Mary Anne Rooney, Vice President 
AYES: Hodge, Rooney, Herrera, Ramirez, Lopez 

3. Consideration to Execute a Professional Services Agreement between the Oxnard Harbor District and 
AECOM Technical Services Inc. for Engineering Services in the amount of $53,715  

In an amount not to exceed $53,715. 

RESULT:  APPROVED [UNANIMOUS]  
MOVER:  Jess Ramirez, Commissioner 
SECONDER: Jess Herrera, Secretary 
AYES: Hodge, Rooney, Herrera, Ramirez, Lopez 

4. Consideration of AECOM Staff Augmentation and Project Management  

In an amount not to exceed $125,000. 

RESULT:  APPROVED [UNANIMOUS]  
MOVER:  Jess Herrera, Secretary 
SECONDER: Mary Anne Rooney, Vice President 
AYES: Hodge, Rooney, Herrera, Ramirez, Lopez 

5. Consideration to Execute a Professional Services Agreement between Oxnard Harbor District and Lucci 
& Associates Inc.  

In an amount not to exceed $16,800. 

RESULT:  APPROVED [UNANIMOUS]  
MOVER:  Mary Anne Rooney, Vice President 
SECONDER: Manuel Lopez, Commissioner 
AYES: Hodge, Rooney, Herrera, Ramirez, Lopez 

Chief Commercial and Public Affairs Officer- Dona Lacayo 
1. Upcoming Events  

Ms. Dona Lacayo reported to the Board on upcoming community events. 

RESULT:  INFORMATION  

2. Press Report  

Ms. Dona Lacayo updated the Board on recent press regarding the District. 
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RESULT:  INFORMATION  

3. Consideration of Lease Extension between the Oxnard Harbor District and Pacific Maritime Association 
(PMA) for the ILWU Local 46 Hall  

Commissioners Herrera and Ramirez recused themselves and left the room out of an abundance of caution, due 
to being International Longshore and Warehouse Union (ILWU) members. 

RESULT:  APPROVED [3 TO 0] 
MOVER:  Mary Anne Rooney, Vice President 
SECONDER: Manuel Lopez, Commissioner 
AYES: Jason Hodge, Mary Anne Rooney, Manuel Lopez 
RECUSED: Jess Herrera, Jess Ramirez 

4. Consideration of Modification of Terminal Agreement No 5 between the Oxnard Harbor District and 
Global Auto Processing Services, Inc., Now Known As Glovis America, Inc.  

RESULT:  WITHDRAWN  

Board of Harbor Commissioners Comment 
None 

Committee Reports 
None 

Public Communications 
None 

Closed Session 
Legal Counsel noted on Item 1 Anticipated Litigation, the Board did not discuss this item.   

On Items 2 and 3 Evaluations of CEO & Port Director and Legal Counsel, the Board started the review 
process but did not complete it. There was no reportable action. 

1. Conference with Legal Counsel - Anticipated Litigation Pursuant to Government Code Section 54956.9: 
Initiation of Litigation pursuant to paragraph (4) of subdivision (d) of Section 54956.9: One potential 
case.  

2. Pursuant to Employee Contract and Government Code Section 54957 Personnel: Evaluation of the CEO 
& Port Director   

3. Pursuant to Employee Contract and Government Code Section 54957 Personnel: Evaluation of the 
General Counsel  

Adjournment  

There being no further business to come before the Board, it was moved to adjourn the meeting.  
Meeting adjourned at 7:05 PM 

 

Respectfully Submitted, 
 

Michelle Kinnun 
Clerk of the Board 
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Attachments 
1. Calendar of events 2016-2017 
2. Calendar of events 2017-2018 
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  Page 5  
  

Breakfast Express Management Staff 
16-17 AAPA Commissioners 

Seminar 
Indianapolis, IN Any Commissioner, 

Management Staff 
16-17 CSDA Legislative Days Sacramento, CA Any Commissioner, 

Management Staff 
23-26 SAME Joint Engineering 

Training & Expo 
Columbus, OH Any Commissioner, 

Management Staff 
31 VC Civic Alliance State of the 

Region Report 
CLU, Lundrin 
Events Center 

Any Commissioner, 
Management Staff 

    
JUNE    
6 2017 AgTC Annual Meeting  Long Beach, CA Any Commissioner, 

Management Staff 
8 Oxnard Chamber Community 

& Business Awards Luncheon 
Residence Inn Any Commissioner, 

Management Staff 
8 Navy League Luncheon   Oxnard Elks 

Lodge 
Any Commissioner, 
Management Staff 

13-14 AAPA Port Security Seminar & 
Expo 

Chicago, IL Any Commissioner, 
Management Staff 

19-21 ADC National Defense 
Communities Summit 

Washington DC Any  Commissioner, 
Management Staff 

20 Port Hueneme Chamber 
Breakfast 

Holiday Inn 
Express 

Any Commissioner, 
Management Staff 
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ITEM#: 

ITEM: 

DATE: 

PAGES: 

  
 E.1  June 26, 2016

 CEO Report  5    

 

 
SPECIAL ANNOUNCEMENTS 
• Salsa Festival  
• Heritage Square bookings getting filled by customers   
 
ADMINISTRATION & FINANCE  
General 
• Plan to complete policies adjustments with adoption of SEIU MOU over Spring Board 

Meetings 
 
Procurement 

[Procurement Report provided with item E.2] 

• Procurements will be federalized for our TIGER, US Army Corps and EDA projects 
 
Investment/Finance Strategies 

• Developing Strategic Financial Plan consistent with the 2020 Strategic Plan 
– Joint ventures; investment options for liquid assets, bond issuing, Other 
– Currently working on a finance model to lay out options for matches capital 

improvement projects as well as ways to finance property acquisitions 
– Determining if there are additional interest bearing opportunities with appropriate 

risk 
– Assessing property acquisitions and strategies for increasing capacity in 

partnership with local communities 
– Assessing finance strategies to see if building a parking garage is viable 

 
Grants 
 
• Submitted Fastlane Project, Port Corridor Optimization & Efficiency Project ($6.82M 

Fed Match, $4.55M Port Match)  
– Increase Efficiency: Reconfigure traffic, Remove obsolete infrastructure, 

ITS through gate to intermodal corridor, Build storage capacity 
– Increase Competitiveness & Meet Demands of Global Trade: 

Infrastructure upgrades, Electrical upgrades, Reefer racks 
– Zero Emission Initiatives: Solar PV System, Battery storage  

 
• Exploring funding opportunities for Seafarers Marine Center 
 
 
Personnel 

• Project Coordinator position interviews in process.   
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Page 2 of 5 

 
Budget 
• Presenting FY18 preliminary budgets for adoption. 

• Adoption of final budget set for June 26, 2017    

 

OPERATIONS 
 
General  
• Continue to implement measures of Traffic Management Strategy (TMS):  

– Implementation of short term measures (gate, way-finding speed signs, 
pavement markings, removing fencing on port property)  

• Terminal Logistics:  
– Weekly meetings (and some cases bi-weekly) are being held to maximize 

utilization of port staging areas 
– Challenges exist with some customers concerning their off-port capacity. 

We are working to assist customers in finding off-port storage capacity; 
The Navy has been very helpful with allowing use of backlands 

• Navy Fencing Project: 
– Working with Navy to build fencing to reduce security costs to GLOVIS 

(project on hold per GLOVIS);  
• Safety and Security 

– Implementing safety reviews and appropriate training. 
 

TIGER, EDA, US Army Corps Dredging 
Project Flow Chart attached 

- EDA scheduled to break ground August 2017 
- TIGER RFQ for final design advertised on 5/19/17, closed on 6/19/17.            
- US Army Corps federal channel dredging scheduled for January 2018 

 
Port Security Projects In Progress 
• 2013 Projects: Met funding targets of FEMA 
• 2014 Projects: Reimbursing IT maintenance; building new audio/visual system.  
• 2015 Port Security Grant, $530,000+  

- $530,000+ 
- Access Control 
- GIS enhancements 
- Network Maintenance 
- Comms (Static and Mobile) 
- Cameras 
- JOSC Equipment 
- Sheriff Department Equipment 

 
• 2016 Port Security Grant, $307,000 

- Coastal Trident 
- Fiber Optic Network Extension 
- Safety Equipment 
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Shore-side Power 
• Tariff charges will need to kick in for maintenance of the system 
• All regulated customers working to meet compliance.  One customer is facing 

technological challenges. 
 
Environmental Framework 
• Working with RINCON on matrix, project priority list and next phase implementation 
• Conducting Key Performance Indicator (KPI) evaluations 
• Implementing energy efficiency projects consistent with Energy Strategic Action Plan 
• Awarded Green Marine certification / Preparing press release 
• Working with VCAQD on concept to joint clean air action plan 
 
IT and Engineering 
• Datastew on contract for network services, weekly visits to Port and remote services 
• Searle on contract for webpage portal and expedited webpage updates 
• GIS systems upgrade ongoing; upgrade will allow GIS access on tablets.  

 
 
BUSINESS DEVELOPMENT  
 
Business Retention 
• Attendance at important customer functions 
• Regular meetings and communications 
• Participating in trade shows for niche markets we serve (auto and cold chain) 
 
Business Assessment and Strategic Action Plan 
• LINK TO STRATEGIC PLAN AT http://www.portofhueneme.org/2020-strategic-

business-plan/ 
 
 
Railway Initiatives 
• Working with partners on business opportunities 
• G&W to conduct yearly maintenance runs to South Terminal, instead of quarterly 
 
 
Navy Base Out-lease Program 
• Working with Navy to determine ways to bring flexibility to Port use of Property; 

Maximizing Joint Use Agreement 
 

PUBLIC RELATIONS AND MEDIA 
 
Marketing: Port Branding and Web Design  
• Continuing to roll out brand with various medias (newsletters, social media, trade show 

materials, event materials) 
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Community Initiative 
• Monthly e-newsletter every 2nd Wednesday of the month 
• Developing road map as output of Board Visioning workshop 

 
Website / Social Media  
• Tweet/Facebook regular posts 
 
ECONONIC DEVELOPMENT AGENCY UPDATE 

 
Economic Development Collaborative of Ventura County (EDCVC) 
June 15, 2017 Board of Directors Meeting  
• Presentation on the Economic Impact of Port of Hueneme, Kristin Decas  
• Draft Oxnard World Trade Center Report  
• Committee/Liaison Reports from; VCEDA, Economic Developers Roundtable, Ventura 

Lodging Association and Calleguas Municipal Water District    
 

Ventura County Economic Development Association (VCEDA) 
• Planned BOD on Energy for October 24, 2017 
• Policy Committee Meeting 06/07/17 – review of legislation bills,  

Presentation: Introduction to MOXI (The Wolf Museum of Exploration in Santa Barbara)      
a new non-profit interactive technology museum mainly for children to learn opened in        
April. Next meeting scheduled for July 5, 2017 

• Executive Committee Meeting June 20, 2017 –  Presentation by,  CSUCI President 
Erika Beck, next meeting scheduled for July 18, 2017  

• Board Meeting June 27, 2017 
 

Chamber of Commerce, Oxnard 
• Dona Lacayo serves on the Board of Directors 
 
Chamber Commerce, Port of Hueneme 
• Chamber attends Board meetings monthly to provide updates 

 
LEGISLATIVE POLICY 
 
Federal: 
 
National Multimodal Freight Network 
• Prepared comments to reflect needs of medium size ports and designation as 

qualifying ports  
• Also, worked with VCTC, SCAG, CalTrans on comments to ensure the Port of 

Hueneme is included and designated as a qualifying Port 
• Tracking any potential government shut down and how that might impact us. 
 
 
Maritime Transportation System National Advisory Council (MTSNAC) 
• National Maritime Strategy is being reviewed by OMB 
• Co-chair committee to increase awareness with key policy stakeholders   
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State: 
 
Critical Urban and Critical Rural Freight Corridors - CUFC-CRFC Committee 
• Serve on committee as CAPA Chair; Defining infrastructure priorities for the state 
 
CALTRANS/ California Freight Advisory Committee (CFAC) 
• Next meeting scheduled for August 30, 2017 
• Completed State Transportation Plan 

http://www.dot.ca.gov/hq/tpp/californiatransportationplan2040/index.shtml 
 

California Air Resources Board (CARB) 
• Published state freight sustainability plan http://www.casustainablefreight.org/ 
 
CAPA 
• Next annual meeting  scheduled for October 25, 2017 with Executive Directors of CA 

Ports to discuss emerging CA legislation around fright 
 
COMMUNITY & STAKEHOLDER ENGAGEMENT 
 
Highlights as of Last CEO Report: 
• Business development and customer retention meetings 
• Participated in EDVC Meeting 
• Participated in AAPA and CAPA conference calls 
• Port MAST Open House and Technology Expo  
• Chair of MTSNAC Subcommittee -  Education, Awareness Advocacy conference call  
• Participated in the California Maritime Security Council Meeting 
• Hosted meeting harbor safety members and lobsterman to discuss  Hueneme Lobster 

Trap Regulations  
• Attended AGTC Annual Meeting (Agenda Attached)  
• Met with Phoenix Resources to discuss zero waste at the Port  
• Port Hosted Active Shooter Training  
• Meeting w/ CBP regarding the RSP program  
• Attended the Ormond Beach Restoration and Public Access Plan meeting 
• Hosted meeting and port tour for Darrin Peschka, News Director and DeAnn Justesen, 

Coach and Editor of the Ventura County Star  
 
 
Continuing Efforts: 
 
• Collaborating with economic development agencies 
• Business development and customer meetings 
• Collaborating with leadership from the US Department of Commerce, US 
• Department of Agriculture and US Maritime Administration on trade programs 
• Attending and/or Ensuring Port Representation at Community Meetings 

 
RECOMMENDATION 
Information Only 
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Port of Hueneme Procurement Schedule
Operational Procurements

FY 2017
As of May 4, 2017

To update the Board on the Port's procurement schedule.  Information item only, no action required. 1 of 4

Title RFP #
Departmen
t RFP Type

CEO 
Approv
al

Legal 
Review

Bid/RFP 
Release Date

Bid Closing 
Date

Bid Closing 
Time # of Bids

Board Approval 
to Award Awarded to

Date of 
Award Update

Open Solicitations for FY 2016/17

Planned Solicitations for FY 2016/17

Berth 
Improvements/Deepening N/A Operations

Construction 
Contract Yes TBD TBD TBD TBD TBD TBD TBD

Projected 
Advertisment for 
Construction Date:  
Winter 2017

JUA-Parking Lot Paving N/A Operations
Construction 
Contract Yes Yes TBD TBD TBD TBD TBD TBD

Projected 
Advertisment for 
Construction Date:  
Summer 2017

JUA- Wharf #4 Lighting 
Improvements N/A Operations

Construction 
Contract Yes Yes TBD TBD TBD TBD TBD TBD

Projected 
Advertisment for 
Construction Date:  
Summer 2017

Reefer Plugs Lot 570 N/A Operations
Construction 
Contract Yes TBD TBD TBD TBD TBD TBD TBD

TBD: need to 
identify funding 
source

EDA Paving Project N/A Operations
Construction 
Contract Yes TBD TBD TBD TBD TBD TBD TBD

 
Advertisment for 
Construction Date:  
June 2017

Aqualculture Fencing N/A Operations
Construction 
Contract Yes TBD TBD TBD TBD TBD TBD TBD

Projected 
Advertismet for 
Construction Date: 
May 2017

Closed Not Awarded Solicitations for FY 2016/17

TIGER-Deepening 30% to 
Final Design 50210016 Operations

Professional 
Service 
Agreement Yes Yes 5/19/2017 6/19/2017 1:00 PM 3 TBD TBD TBD

Bid closed on 
6/19/2017

Awarded Solicitations for FY 2016/17

NONE
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Port of Hueneme Procurement Schedule
Operational Procurements

FY 2017
As of May 4, 2017

To update the Board on the Port's procurement schedule.  Information item only, no action required. 2 of 4

Title RFP #
Departmen
t RFP Type

CEO 
Approv
al

Legal 
Review

Bid/RFP 
Release Date

Bid Closing 
Date

Bid Closing 
Time # of Bids

Board Approval 
to Award Awarded to

Date of 
Award Update

Standby Generator 
Installation for Building 105 
and 333 10200016 Operations

Construction 
Contract Yes Yes 12/31/2015 1/21/2016 11:00 AM 4 2/22/2016

California 
Electric 

Company Inc. 2/25/2016
Construction 
completed

Seawall Repair/Maintenance 10220016 Operations
Construction 
Contract Yes Yes 6/30/2016 7/28/2016 11:00 AM 3 8/8/2016

Summer 
Construction Inc. 8/16/2016

Construction 
completed

Audio, Visual, Microphones 
System. EOC -Grant Funded. 10410017 Operations

Construction 
Contract Yes Yes

1/3/17 
1/24/2017 11:00AM 1 2/13/2017 Pacificom Inc. 2/17/2017

Construction to 
start in April 2017

Del Monte Switchgear 
Replacement 10250016 Operations

Construction 
Contract Yes Yes

 2/21/17 
3/17/2017 11:00 AM 4 4/10/2017

Venco Electric 
Inc. 4/19/2017

Construction to 
start in Summer 
2017

Trimming, fertilization, and 
replacement of new trees at 
Port of Hueneme N/A Operations

General 
Services Yes Yes 4/6/2017 4/27/2017 11:00 AM 3 N/A

Mariposa 
Landscapes Inc. 5/10/2017

Construction 
completed

Security Camera Install 
Project N/A Operations

Construction 
Contract Yes Yes 4/21/2017 5/26/2017 11:00 AM 2  6/12/2017 J.V. Construction 6/13/2017

Construction to 
start mid-July

New/Updated since last Board Meeting

Link to open procurements at Planet Bids https://www.planetbids.com/portal/portal.cfm?CompanyID=27278
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Port of Hueneme Procurement Schedule
Executive/Board Level Procurements

FY 2017
As of December 12, 2016

To update the Board on the Port's procurement schedule.  Information item only, no action required. 3 of 4

Title RFP # RFP Type
Standing 
Committee

Legal 
Review

Bid/RFP 
Release 
Date

Bid Closing 
Date

Bid Closing 
Time # of Bids

Board 
Approval to 
Award

MSA/Fixed 
Contract 
Awarded To Date of Award

Open Solicitations for FY 2016/17
None
Planned Solicitations for FY 2016/17
None

Closed Not Yet Awarded Solicitations for FY 2016/17
None

Awarded Solicitations for FY 2016/17

New since last Board Meeting
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Port of Hueneme Procurement Schedule
Administration Procurements

FY 2017
As of December 12, 2016

To update the Board on the Port's procurement schedule.  Information item only, no action required. 4 of 4

 Title RFP # RFP Type
Standing 
Committee CEO Approval

Legal 
Review

Bid/RFP 
Release 
Date

Bid Closing 
Date

Bid Closing 
Time # of Bids

Board 
Approval to 
Award

MSA/Fixed 
Contract 
Awarded To

Date of 
Award

Open Solicitations for FY 2016/17
None
Planned Solicitations for FY 2016/17
None

Closed Not Yet Awarded Solicitations for FY 2016/17
None

Awarded Solicitations for FY 2016/17
None

New since last Board Meeting
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Port of Hueneme Legislative Matrix
Bills of Interest
June 20, 2017

BILL SUMMARY STATUS POH 
POSITION/LETTER

TPA 
RECOMMENDATION

CAPA POSITION

AB 18 
(Garcia)

California Clean Water, Climate, and Coastal Protection Outdoor 
Access for All Act of 2018. Would enact the California Clean Water, 
Climate, and Coastal Protection and Outdoor Access For All Act of 2018, 
which, if approved by the voters, would authorize the issuance of bonds in 
an amount of $3,105,000,000 pursuant to the State General Obligation 
Bond Law to finance a clean water, climate, and coastal protection and 
outdoor access for all program.

Passed from the Assembly 
Floor (54-19) and referred to 
the Senate Desk

Watch None

AB 78 
(Cooper)

Vessels: operation and equipment: blue lights. Current law reserves 
the use of a distinctive blue light to law enforcement vessels. This bill 
would reserve the use of this distinctive blue light to public safety vessels, 
defined to include law enforcement, fire department, or fire protection 
district vessels, that are engaged in direct law enforcement activities, or 
public safety activities conducted by a fire department or fire protection 
district, as provided. By expanding the law to cover fire department and 
fire protection district vessels, the bill would expand the scope of a crime, 
thereby creating a state-mandated local program. 

Passed the Senate Committee 
on Public Safety (7-0) and 
referred to the Senate 
Committee on Appropriations.

Watch None

AB 151 
(Burke)

 California Global Warming Solutions Act of 2006: market-based 
compliance mechanisms. Would require the State Air Resources Board 
to report to the appropriate policy and fiscal committees of the Legislature 
to receive input, guidance, and assistance before adopting guidelines and 
regulations implementing the scoping plan and a regulation ensuring 
statewide greenhouse gas emissions are reduced to at least 40% below 
the 1990 level by 2030. 

Paseed the Assembly 
Committee on Appropriations 
(12-3). Currently on the 
Assembly Floor.

Watch None

AB 174 
(Bigelow)

California Transportation Commission: membership. Current law 
provides that the California Transportation Commission consists of 13 
members, 11 voting members, of which 9 are appointed by the Governor 
subject to Senate confirmation, 1 is appointed by the Senate Committee 
on Rules, and 1 is appointed by the Speaker of the Assembly, and 2 
Members of the Legislature who are appointed as nonvoting ex officio 
members. This bill would require that at least one voting member reside 
in a rural county with a population of less than 100,000 individuals.

Referred to the Senate 
Committee on Transportation 
and Housing.  Hearing 
scheduled for July 11th.

Watch None

Monitoring
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Port of Hueneme Legislative Matrix
Bills of Interest
June 20, 2017

AB 179 
(Cervantes)

California Transportation Commission.  Current law provides that the 
California Transportation Commission consists of 13 members: 11 voting 
members, of which 9 are appointed by the Governor subject to Senate 
confirmation, one is appointed by the Senate Committee on Rules, and 
one is appointed by the Speaker of the Assembly, and 2 Members of the 
Legislature who are appointed as nonvoting ex officio members. This bill 
would require that one of those voting members have worked directly with 
those communities in the state that are most significantly burdened by, 
and vulnerable to, high levels of pollution, including, but not limited to, 
those communities with racially and ethnically diverse populations or with 
low-income populations.

Referred to the Seante 
Committee on Transportation.  
Hearing set for July 11th.

Watch None

AB 184 
(Berman)

Sea level rise planning: database.  Current law requires that various 
public agencies and private entities provide to the agency, on a biannual 
basis, sea level rise planning information, as defined, that is under the 
control or jurisdiction of the public agencies or private entities, and 
requires the agency to determine the information necessary for inclusion 
in the database, as prescribed. Current law repeals these provisions on 
January 1, 2018.This bill would postpone that repeal until January 1, 
2023.

Referred to the Senate 
Committee on Natural 
Resources and Water.  
Scheduled for hearing on June 
26th.

Watch None

AB 250 
(Fletcher 
Gonzalez)

State Coastal Conservancy: Lower Cost Coastal Accommodations 
Program.  Would require the State Coastal Conservancy to develop and 
implement a specified Lower Cost Coastal Accommodations Program 
intended to facilitate improvement of existing, and development of new, 
lower cost accommodations within 11/2 miles of the coast. The bill would 
require the conservancy to take specified actions to develop and 
implement the program, as prescribed. The bill would require the 
conservancy to prepare a lower cost coastal accommodations 
assessment containing specified information relating to specific 
opportunities to improve existing, and generate new, lower cost coastal 
accommodations, and to update the assessment not less than every 5 
years. 

Referred to the Senate 
Committee on Natural 
Resources and Water.  
Scheduled for hearing on June 
27th.

Watch None

AB 262 
(Bonta)

Public contracts: lowest responsive bidder: eligible materials.  The 
State Contract Act governs the bidding and award of public works 
contracts by specific state departments and requires an awarding 
department, before entering into any contract for a project, to prepare full, 
complete, and accurate plans and specifications and estimates of cost. 
This bill, the Buy Clean California Act, would, by January 1, 2019, require 
the Department of General Services to establish, and publish in the State 
Contracting Manual, a maximum acceptable global warming potential for 
each category of eligible materials, in accordance with requirements set 
out in the bill. 

Referred to the Senate 
Committee on Governmental 
Organization.  Scheduled for 
hearing on June 27th.

Watch None
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Port of Hueneme Legislative Matrix
Bills of Interest
June 20, 2017

AB 388 
(Mullin)

Greenhouse Gas Reduction Fund.  This bill would authorize the use of 
the moneys in the Greenhouse Gas Reduction Fund for the reuse of 
dredged material for wetland restoration projects,  if the investment 
furthers the regulatory purposes of the California Global Warming 
Solutions Act of 2006 and is consistent with law.

Referred to the Senate 
Committee on Environmental 
Quality. Scheduled for hearing 
on June 21st.

Watch None

AB 398 
(Garcia)

Air pollution.  Current law generally designates the State Air Resources 
Board as the state agency with the primary responsibility for the control of 
vehicular air pollution, and air pollution control and air quality 
management districts with the primary responsibility for the control of air 
pollution from all sources other than vehicular sources. This bill would 
require the state board to appoint a dedicated ombudsman to respond to 
requests for data and analyses that are not readily available to the public 
and would require those requests to be processed in a timely manner. 

Referred to the Senate 
Committee on Environmental 
Quality.

Watch None

AB 515 
(Frazier)

State Highway System Management Plan.  Would require the 
Department of Transportation to prepare a State Highway System 
Management Plan, which would consist both of the 10-year state highway 
rehabilitation plan and the 5-year maintenance plan. The bill would 
require the department to make a draft of its proposed State Highway 
System Management Plan available to regional transportation agencies 
for review and comment, and would require the department to include 
and address any comments in its submittal of the plan to the commission 
by January 15 of each odd-numbered year.

Referred to the Senate 
Committee on Transportation.  
Scheduled for hearing on June 
27th.

Watch None

AB 695 
(Bocanegra)

Avoidance of on-track equipment.  Current law requires the driver of a 
vehicle or pedestrian to cross a railroad, a rail transit grade crossing, or a 
railroad grade crossing in a specified manner to safely avoid a train or 
car. A violation of these requirements is a crime. This bill would make this 
requirement applicable to avoid on-track equipment.

Passed the Senate Committee 
on Transportation and Housing 
(13-0). Referred to the Senate 
Committee on Appropriations.

Watch None

AB 739 
(Chau)

State vehicle fleet: purchases.  This bill would, require, by December 
31, 2025, at least 15% of vehicles with a gross vehicle weight rating of 
19,000 pounds or more purchased by the department and other state 
entities for the state fleet to be zero-emission and by December 31, 2030, 
at least 30% to be zero-emission. 

Referred to the Senate 
Committee on Governmental 
Organization. 

Watch None
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Port of Hueneme Legislative Matrix
Bills of Interest
June 20, 2017

AB 1226 
(McCarty)

River port districts: Sacramento-Yolo Port District.  Current law 
provides for the formation of the Sacramento-Yolo Port District, as 
prescribed, and establishes the Sacramento-Yolo Port Commission, 
composed of 5 members. Existing law requires that 4 members be 
appointed by the City Council of the City of West Sacramento, and one 
member be appointed by the Board of Supervisors of Yolo County. This 
bill would specify that the term of those members appointed to the 
commission is 4 years from the date of appointment, and would provide 
that commission members serve at the pleasure of the appointing 
authority.

Referred to the Senate 
Committee on Governance 
and Finance.

Watch None

AB 1594 
(Bloom)

Ocean protection: plastic pollution.  Would require the Ocean 
Protection Council, on or before March 1, 2018, to compile existing data 
identifying the primary sources and types of ocean plastic pollution, as 
determined by an analysis of beach cleanup efforts in the state, including 
recommendations to be provided to the Legislature regarding legislative 
action or other strategies that may be implemented by the state to reduce 
plastic pollution on state beaches and in ocean waters.

Passed the Assembly Floor 
(74-0).

Watch None

SB 5 (De 
Leon)

California Drought, Water Parks, Climate, Coastal Protection, and 
Outdoor Access for All Act of 2018. Would enact the California 
Drought, Water, Parks, Climate, Coastal Protection, and Outdoor Access 
For All Act of 2018, which, if approved by the voters, would authorize the 
issuance of bonds in an amount of $3,500,000,000 pursuant to the State 
General Obligation Bond Law to finance a drought, water, parks, climate, 
coastal protection, and outdoor access for all program. 

Passed the Senate Floor (31-
9).

Watch None
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Port of Hueneme Legislative Matrix
Bills of Interest
June 20, 2017

SB 145 (Hill) Autonomous vehicles: testing on public roads.  Current law requires 
the Department of Motor Vehicles to notify the Legislature if it receives an 
application from a manufacturer seeking approval to operate an 
autonomous vehicle capable of operating without the presence of a driver 
inside the vehicle. Current law prohibits such an application from 
becoming effective any sooner than 180 days after that application is 
submitted. This bill would repeal the requirement that the department 
notify the Legislature of receipt of an application seeking approval to 
operate an autonomous vehicle capable of operating without the 
presence of a driver inside the vehicle.

Referred to the Assembly 
Committee on Transportation.  
Scheduled for hearing on June 
26th.

Watch None

SB 269 
(McGuire)

Ocean resources: Ocean Protection Council: sustainable seafood.  
The California Ocean Protection Act requires the Ocean Protection 
Council to develop and implement a voluntary sustainable seafood 
promotion program for the state, consisting of specified components 
relating to marketing assistance and assisting eligible entities in the 
fishing industry to meet specified internationally accepted standards for 
sustainable seafood. This bill would require that the program also include 
a promotion and direct sales enhancement component designed to 
increase direct sales of sustainable seafood by California fisheries, 
including the provision of certain information to consumers about 
sustainable seafood caught in the state.

Referred to the Assembly 
Committee on Water, Parks 
and Wildlife.  Scheduled for 
hearing on June 27th.

Watch None

SB 531 
(Galgiani)

Local emergencies.  Current law authorizes the governing body of a city, 
county, or city and county, or a designated official, to declare a local 
emergency, as defined, when specified conditions of disaster or extreme 
peril to the safety of persons and property exist within the territorial limits 
of a city, county, or city and county. This bill would revise the definition of 
a local emergency to include conditions of disaster or extreme peril to the 
safety of persons and property within the territorial limits of a district 
established under the Harbors and Navigation Code.

Passed the Senate Floor (37-
0). Referred to the Assembly 
Committee on Governmental 
Organization.

Watch None

SB 644 
(Stone)

Vessels: forfeiture.  Would authorize a court to cause the removal and 
seizure of a vessel if a person is convicted of a specified crime involving 
the operation of the vessel while under the influence of an alcoholic 
beverage, any drug, or the combined influence of an alcoholic beverage 
and any drug, and the conduct resulted in the unlawful killing of a person. 
The bill would prohibit impounding the vessel for more than 30 days. The 
bill would require that the registered and legal owner of the vessel be 
provided the opportunity for a storage hearing, as specified, and would 
require the impounding agency to release the vessel to the registered 
owner before the conclusion of the impoundment period under certain 
circumstances. 

Passed the Assembly 
Committee on Public Safety (7-
0) and referred to the 
Assembly Committee on 
Appropriations.

Watch None
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http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB145
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB269
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB269
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB531
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB531
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB644
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB644


Port of Hueneme Legislative Matrix
Bills of Interest
June 20, 2017

SCA 6 
(Wiener)

Local transportation measures: special taxes: voter approval.  Would 
require that the imposition, extension, or increase by a local government 
of a special tax as may otherwise be authorized by law, whether a sales 
or transactions and use tax, parcel tax, or other tax for the purpose of 
providing funding for transportation purposes be submitted to the 
electorate by ordinance and approved by 55% of the voters voting on the 
proposition. The measure would authorize an ordinance submitted to the 
voters for approval under these provisions to provide, as otherwise 
authorized by law, for the issuance of bonds payable from the revenues 
from the special tax. 

In the Senate Committee on 
Appropriations. Referred to the 
Suspense File.

Watch None
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leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SCA6
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SCA6


http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB13
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB13
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB302
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB302
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB351
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB351


leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB496
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB496
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB930
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB930
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB962
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB962
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1063
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1063


leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1129
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1129
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1141
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1141
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1561
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1561
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1630
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1630


Port of Hueneme Legislative Matrix
Bills of Interest
June 20, 2017

AB 1640 
(Garcia)

Transportation funding: low-income communities.  Would require, 
beginning January 1, 2020, each regional transportation improvement 
program to allocate a minimum of 25% of available funds to projects or 
programs that provide direct, meaningful, and assured benefits to low-
income individuals who live in certain identified communities or to riders 
of transit service that connects low-income residents to critical amenities 
and services. The bill would require the Department of Transportation, in 
consultation with residents of low-income communities and specified 
state agencies, to adopt guidelines for this allocation no later than 
January 1, 2018.

Referred to Assembly 
Committee on Transportation

Watch None

SB 53 
(Hueso)

Natural Gas Vehicles. Current federal law authorizes a vehicle operated 
by an engine fueled primarily by natural gas to exceed these weight limits, 
up to a specified maximum, by an amount equal to the difference 
between the weight of the vehicle attributable to the natural gas tank and 
fueling system carried by that vehicle and the weight of a comparable 
diesel tank and fueling system. This bill would authorize a vehicle 
operated by an engine fueled primarily by natural gas to exceed these 
weight limits, up to a specified maximum, by an amount equal to the 
difference between the weight of the vehicle attributable to the natural gas 
tank and fueling system carried by that vehicle and the weight of a 
comparable diesel tank and fueling system. 

In the Senate Committee on 
Appropriations. Held on the 
Suspense File.

Watch None

SB 174 
(Lara)

Diesel-fueled vehicles: registration.  Curent law prohibits a person from 
driving, moving, or leaving standing upon a highway any motor vehicle, as 
defined, that has been registered in violation of provisions regulating 
vehicle emissions. This bill, effective January 1, 2020, would require the 
Department of Motor Vehicles to confirm, prior to the initial registration or 
the transfer of ownership and registration of a diesel-fueled vehicle with a 
gross vehicle weight rating of more than 14,000 pounds, that the vehicle 
is compliant with, or exempt from, applicable air pollution control 
technology requirements, pursuant to specified provisions.

Referred to the Senate 
Committee on Environmental 
Quality

Watch None
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leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1640
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB1640
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB53
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB53
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB174
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB174


Port of Hueneme Legislative Matrix
Bills of Interest
June 20, 2017

SB 224 
(Jackson)

California Environmental Quality Act: baseline conditions. Would 
require the Office of Planning and Research, on or after January 1, 2018, 
at the time of the next review of the guidelines, to prepare, develop, and 
transmit to the secretary proposed changes or amendments to determine 
the baseline physical conditions by which a lead agency determines 
whether a project has a significant effect on the environment. The bill 
would require the office, in developing the recommendations to limit the 
consideration of modifications to the environment at the project site cause 
by certain actions. The bill would require the secretary to certify and adopt 
the recommended proposed changes or amendments.

In the Senate Committee on 
Appropriations. Held on the 
Suspense File.

Watch None

SB 402 
(Allen)

Marine fisheries: state policy.  Would declare that it is the policy of the 
state to robustly protect and enhance the significant economic, 
environmental, recreational, aesthetic, and educational values provided 
by the Pacific fisheries and would require the Department of Fish and 
Wildlife and Fish and Game Commission to consider this policy when 
revising, adopting, or establishing policies, regulations, expenditures, or 
grant criteria relating to the protection and management of marine 
fisheries. The bill would require the department and commission, to the 
extent feasible, to attempt to work collaboratively with the federal 
government and all fisheries stakeholders in furtherance of this policy.

In the Senate Committee on 
Appropriations. Held on the 
Suspense File.

Watch None

SB 638 
(Leyva)

 Heavy-duty motor vehicles.  Current law requires the State Air 
Resources Board, in consultation with the Bureau of Automotive Repair 
and a specified review committee, to adopt regulations requiring owners 
or operators of heavy-duty diesel motor vehicles to perform regular 
inspections of their vehicles for excessive emissions of smoke. Current 
law requires the state board, in consultation with the State Energy 
Resources Conservation and Development Commission, to adopt 
regulations requiring heavy-duty diesel motor vehicles to use emission 
control equipment and alternative fuels. This bill would delete the 
references and requirements pertaining to excessive emissions of smoke 
by heavy-duty diesel vehicles.

Referred to the Senate 
Committee on Transportation 
and Housing

Watch None
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leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB224
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB224
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB402
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB402
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB638
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB638


Port of Hueneme Legislative Matrix
Bills of Interest
June 20, 2017

SB 745 
(Stern)

California Global Warming Solutions Act of 2006.  The California 
Global Warming Solutions Act of 2006 requires the State Air Resources 
Board to consult with other states, the federal government, and other 
nations to identify the most effective strategies and methods to reduce 
greenhouse gases, manage greenhouse gas control programs, and 
facilitate the development of integrated and cost-effective regional, 
national, and international greenhouse gas reduction programs. This bill 
would make technical, nonsubstantive changes to these provisions. 

Introduced Watch None

SB 768 
(Allen)

Transportation projects: comprehensive development lease 
agreements.  Current law authorizes the Department of Transportation 
and regional transportation agencies to enter into comprehensive 
development lease agreements with public and private entities, or 
consortia of those entities, for certain transportation projects that may 
charge certain users of those projects tolls and user fees, subject to 
various terms and requirements. These arrangements are commonly 
known as public-private partnerships. Current law provides that a lease 
agreement may not be entered into under these provisions on or after 
January 1, 2017. This bill would extend this authorization indefinitely. 

In the Senate Committee on 
Appropriations. Held on the 
Suspense File.

Watch None

SB 775 
(Wieckowski)

California Global Warming Solutions Act of 2006: market-based 
compliance mechanisms.  The California Global Warming Solutions Act 
of 2006 designates the State Air Resources Board as the state agency 
charged with monitoring and regulating sources of emissions of 
greenhouse gases. The act authorizes the state board to include use of 
market-based compliance mechanisms. Current law prohibits a state 
agency from linking a market-based compliance mechanism with any 
other state, province, or country unless the state agency notifies the 
Governor. Current law requires the Governor to issue specified findings 
within 45 days of receiving that notice from a state agency and to provide 
those findings to the Legislature. This bill would add to the findings 
required to be issued by the Governor and provided to the Legislature in 
those circumstances. 

Referred to the Senate 
Committee on Environmental 
Quality

Watch None
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leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB745
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB745
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB768
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB768
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB775
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB775


http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB28
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http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB1
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB132
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB132
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB132
leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB496
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https://www.congress.gov/congressional-report/114th-congress/senate-report/239/1
https://www.congress.gov/congressional-report/114th-congress/senate-report/239/1


https://www.congress.gov/bill/114th-congress/senate-bill/373?q=%7B%22search%22%3A%5B%22s+373%22%5D%7D
https://www.congress.gov/bill/114th-congress/senate-bill/373?q=%7B%22search%22%3A%5B%22s+373%22%5D%7D
https://www.congress.gov/bill/114th-congress/senate-bill/373?q=%7B%22search%22%3A%5B%22s+373%22%5D%7D


https://transportation.house.gov/UploadedFiles/HR2518.pdf
https://transportation.house.gov/uploadedfiles/2017-05-23_-_fmc_bill_text.pdf
https://www.commerce.senate.gov/public/_cache/files/eea31b66-b977-48db-91eb-43a29164c4e9/54D616CC0F41BFA1CD3DE39CF07CF1D8.s.1096-maritime-administration-authorization-and-enhancement-act-for-fiscal-year-2018.pdf


http://aapa.files.cms-plus.com/PDFs/2017SECRuleAAPAcommentsReFileNo.%20S7-01-17_1496348114773_2.pdf
http://aapa.files.cms-plus.com/PDFs/AAPA%20comments%20on%20FMC%20Docket%20No.%2016-08.pdf
http://aapa.files.cms-plus.com/PDFs/AAPA%20comments.pdf
http://aapa.files.cms-plus.com/PDFs/AAPA%20Comments%20re%20DOT%20National%20Freight%20Strategic%20Plan%20-%20April%2025%202016.pdf
http://aapa.files.cms-plus.com/AAPA%20Cybersecurity%20Comments%20-%20Docket%20Number%20USCG-2014-1020%20April%2015.pdf
http://aapa.files.cms-plus.com/Seafarer%27s%20Access%20to%20Maritime%20Facilities%20-%20Final_1431091608141_1.pdf
http://aapa.files.cms-plus.com/SeminarPresentations/2015Seminars/2015Cruise/Passenger%20screening%20public%20meeting%202-09-15.pdf
http://aapa.files.cms-plus.com/State%20Dept%20letter%203-13.pdf






















Notice of Exemption Appendix E 
 

Revised 2011 

To:  Office of Planning and Research 
 P.O. Box 3044, Room 113 
 Sacramento, CA 95812-3044 

 County Clerk 
 County of:  __________________  
  ___________________________  
  ___________________________  

 From: (Public Agency):  ____________________________ 

 _______________________________________________ 

 _______________________________________________ 

 (Address) 

  

Project Title:  ____________________________________________________________________________ 
 
Project Applicant:  ________________________________________________________________________ 
 
Project Location - Specific: 
 
 
 
Project Location - City:  ______________________  Project Location - County:   _____________________ 

Description of Nature, Purpose and Beneficiaries of Project: 
 
 
 
 
 
Name of Public Agency Approving Project: _____________________________________________________ 

Name of Person or Agency Carrying Out Project: ________________________________________________ 

Exempt Status:  (check one): 

� Ministerial (Sec. 21080(b)(1); 15268); 
� Declared Emergency (Sec. 21080(b)(3); 15269(a)); 
� Emergency Project (Sec. 21080(b)(4); 15269(b)(c)); 
� Categorical Exemption. State type and section number:  ____________________________________ 
� Statutory Exemptions. State code number:  ______________________________________________ 

Reasons why project is exempt: 
 
 
 
 
 
Lead Agency   
Contact Person:  ____________________________  Area Code/Telephone/Extension:  _______________ 
 
If filed by applicant: 

1. Attach certified document of exemption finding. 
 2. Has a Notice of Exemption been filed by the public agency approving the project?  �� Yes    � No 
 
Signature:  ____________________________  Date:   ______________  Title:   _______________________ 

 � Signed by Lead Agency � Signed by Applicant 
 
Authority cited: Sections 21083 and 21110, Public Resources Code.   Date Received for filing at OPR: _______________  
Reference: Sections 21108, 21152, and 21152.1, Public Resources Code. 
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http://www.ship2shore.it/en/shipping/the-great-white-fleet-turned-blue-gets-upgraded_64643.htm




https://www.strtrade.com/news-publications-CBP-partnership-cargo-customs-services-060217.html 
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https://www.strtrade.com/news-publications-CBP-partnership-cargo-customs-services-060217.html
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http://www.doncio.navy.mil/CHIPS/ArticleDetails.aspx?id=9070 
 

 
 

Naval allies gather at technical meeting for surface 
warfare technology  
By J.W. Marcum, Naval Surface Warfare Center, Port Hueneme Division  - June 5, 2017 
 
(sidebar): 
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http://www.prnewswire.com/news-releases/stellar-biotechnologies-expands-operations-team-300469897.html
http://www.prnewswire.com/news-releases/stellar-biotechnologies-expands-operations-team-300469897.html


http://www.prnewswire.com/news-releases/stellar-biotechnologies-expands-operations-team-
300469897.html 
 
Also appeared:  
KTVN, StreetInsider.com, KAIT, ABC Fox (Montana), NewsWest9.com, NewsChannel6now.com, KUAM, 
KULR8.com, WENY.com,  
 
 

 

Stellar Biotechnologies Expands Operations Team  
NEWS PROVIDED BY 
Stellar Biotechnologies, Inc.   
07 Jun, 2017, 08:30 ET 

LOS ANGELES, June 7, 2017 /PRNewswire/ -- Stellar Biotechnologies, Inc. (Nasdaq: SBOT), a leading 
manufacturer of a key protein utilized in multiple immunotherapy development pipelines targeting 
cancers, Alzheimer's, diabetes and lupus, among other diseases, today announced that the company 
has expanded its operations team, including key additions in manufacturing and aquaculture. The new 
managers and scientists are part of the company's plans to optimize its manufacturing process and 
increase throughput capacity. 

"These scientists and industry experts bring valuable experience in scaling up production, process 
validation and regulatory compliance, and we are confident that they will contribute greatly to our 
growth initiatives," said Gregory T. Baxter, PhD, Stellar Executive Vice President of Corporate 
Development. He noted that Stellar's supply strategy includes expanding the footprint of its 
aquaculture technology platform and increasing the capacity of its manufacturing systems. 

To support protein processing and manufacturing, Stellar hired Liliana Marghitoiu to lead its quality 
control department. She brings more than 12 years of experience in expanding quality, regulatory and 
compliance programs for pharmaceutical manufacturing operating under GMP (Good Manufacturing 
Practice) standards. Marghitoiu holds Master's of Science degrees in regulatory affairs and 
biotechnology from the University of Southern California and California State University Channel 
Islands, respectively. 

The company also expanded its senior aquaculture team with the addition of Kalam Azad, PhD. Dr. 
Azad has more than 25 years of experience developing novel aquaculture production systems, most 
recently at the Centre for Aquaculture and Environmental Research. He has worked extensively 
in Southeast Asia and Bangladesh, and spent 12 years in North America developing new hatchery and 
production technologies for various shellfish, including giant keyhole limpet. Azad has published his 
research in multiple scientific journals, including Aquaculture, Environmental Management and World 
Aquaculture. He received his doctorate degree from the University of British Columbia. 

In Mexico, Stellar appointed Luis Gonzalez Agraz as the General Manager of the company's local 
subsidiary. He will oversee Stellar's development projects in Mexico. Agraz most recently served for six 
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http://www.prnewswire.com/news-releases/stellar-biotechnologies-expands-operations-team-300469897.html
http://www.prnewswire.com/news-releases/stellar-biotechnologies-expands-operations-team-300469897.html
http://www.prnewswire.com/news/stellar+biotechnologies%2C+inc.


years as the Director of Aquaculture for the Mexican state of Baja California. In addition to his high 
profile government role in the industry, since 2001, Agraz has provided consultancy services to various 
aquaculture start-ups and projects in Mexico. He holds a Master's of Science degree in aquaculture and 
marine biotechnology from the Center for Scientific Research and Higher Education at Ensenada. 

About Stellar Biotechnologies 
Based north of Los Angeles at the Port of Hueneme, Stellar Biotechnologies, Inc. (Nasdaq: SBOT) is the 
leader in sustainable manufacture of Keyhole Limpet Hemocyanin (KLH), an important immune-
stimulating protein used in wide-ranging therapeutic and diagnostic markets. KLH is both an active 
pharmaceutical ingredient (API) in many new immunotherapies (targeting cancer, immune disorders, 
Alzheimer's and inflammatory diseases) as well as a finished product for measuring immune status. 
Stellar is unique in its proprietary methods, facilities, and KLH technology. The company is committed 
to meeting the growing demand for commercial-scale supplies of GMP grade KLH, ensuring 
environmentally sound KLH production, and developing KLH-based active immunotherapies. Stellar 
KLH is a trademark of Stellar Biotechnologies. 
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http://www.stellarbiotech.com/
http://studio-5.financialcontent.com/prnews?Page=Quote&Ticker=SBOT
http://www.klhsite.com/
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